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DIRECTORS’ REPORT 2020-21 
 
To the Shareholders of Delhi International Airport Limited, 
 
Your Directors’ are pleased to present you the 15th Annual Report on Business and Operations 
along with the Audited Financial Statements of your Company for the year ended March 31, 
2021 along with Auditors’ Report thereon. The Consolidated Financial Statements of your 
Company for the Year ended March 31, 2021, along with Auditors’ Report thereon also forms 
part of this Annual Report, as per the provisions of Companies Act, 2013 and Accounting 
Standards. 
 
STATE OF THE COMPANY’S AFFAIRS: 
 
FINANCIAL PERFORMANCE ON STANDALONE BASIS: 
 

Particulars 
31-Mar-21 31-Mar-21 31-Mar-20 31-Mar-20 

(Rs. / cr.) (USD Mn) (Rs. / cr.) (USD Mn) 

Revenue from Operations 2,423.47 331.48 3,909.42 516.67 

Other Income 98.60 13.49 334.20 44.17 

Total Revenue 2,522.07 344.97 4,243.62 560.84 

Annual fee to AAI 338.12 46.25 1,848.67 244.32 

Employee benefits expense 213.33 29.18 209.38 27.67 

Depreciation and Amortization 568.85 77.81 626.25 82.77 

Finance Cost 696.09 95.21 678.66 89.69 

Other expenses 1,188.82 162.61 879.30 116.21 

Total Expenses 3,005.21 411.06 4,242.26 560.66 

(Loss) / Profit before taxation (483.14) (66.09) 1.36 0.18 

Total tax (credit) (165.73) (22.67) (11.79) (1.56) 

(Loss) / Profit before taxation  (317.41) (43.42) 13.15 1.74 

 Other comprehensive income for 
the year 

129.77 17.75 11.27 1.49 

Total Comprehensive (loss)/ Income  
for the year 

(187.64) (25.67) 24.42 3.23 

Earnings Per Share (in Rs)         

-       Basic and Diluted (1.30)  0.05   
[Note: Exchange Rate for March 31, 2021 is 1 USD = INR 73.11 and for March 31, 2020 is 1 USD = INR 75.67 
(Source: Foreign Exchange Dealers' Association of India)] 

 
REVENUE AND PROFIT – STANDALONE: 
 
During the financial year ended March 31, 2021, your Company has recorded a Total Revenue 
of Rs. 2,522.07 Crore as against Rs. 4,243.62 Crore, in the corresponding previous year, being 
decrease of 40.57%. 
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Further, your Company has also recorded the Loss after Tax of Rs. 317.41 Crore for the year 
ended March 31, 2021, against the Profit after Tax of Rs. 13.15 Crore, in the corresponding 
previous year. 
 
The above said decrease in PAT is mainly due to decrease in revenue on account of outbreak 
of Covid-19 last year in the month of March 2020 which impacted the business due to travel 
restrictions on international and domestic travel and impact of which carried throughout the 
financial year 2020-21. 
 
The Other details related to Companies State of Affairs are mentioned in the MDA forming part 
of this report. 
 
FINANCIAL PERFORMANCE ON CONSOLIDATED BASIS: 
 

Particulars 
31-Mar-21 31-Mar-21 31-Mar-20 31-Mar-20 

(Rs./cr) (USD Mn) (Rs./cr) (USD Mn) 

Revenue from 
Operations 

2,423.47 331.48 3,909.42  516.67  

Other Income 71.22 9.74 203.03  26.83  

Total Revenue (I) 2,494.69 341.22 4,112.45  543.50  

Annual fee to AAI 338.12 46.25 1,848.67  244.32  

Employee benefits 
expense 

213.33 29.18 209.38  27.67  

Depreciation and 
Amortization 

568.85 77.81 626.25  82.77  

Finance Cost 696.09 95.21 678.66  89.69  

Other expenses 1,188.82 162.61 885.17  116.99 

Total Expense (II) 3,005.21 411.05 4,248.13  561.44  

Loss before share of 
profit of associates and 
joint ventures and tax 
[(I)-(II)] 

(510.52) (69.83) (135.68) (17.94) 

Share of profit of 
associates and  joint 
ventures 

(8.82) (1.21) 127.15  16.80  

Loss before taxation (519.34) (71.04) (8.53) (1.14) 

Total tax expense / 
(credit) 

(176.18) (24.10) 20.83  2.75  

Loss for the year   (343.16) (46.94) (29.36) (3.89) 

Other Comprehensive 
Income 

    

A) Items that will not be 
reclassified to profit or 
loss in subsequent 
periods 
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Re-measurement gains 
on defined benefit plans 

0.91 0.12 (1.97) (0.26) 

Income tax effect (0.32) (0.04) 0.69  0.09  

B) Items that will be 
reclassified to profit or 
loss in subsequent 
periods 

    

Net movement of cash 
flow hedges 

198.72 27.18 19.30  2.55  

Income tax effect (69.54) (9.51) (6.75) (0.89) 

Share of other 
comprehensive (loss) of 
associate and joint 
venture 

0.23 0.03 (0.14) (0.02) 

Total Other 
Comprehensive 
Income/(Loss) for the 
year (net of tax)(A+B) 

130.00 17.78 11.13  1.47  

Total Comprehensive 
loss for the year (net of 
tax) 

(213.16) (29.16) (18.23) (2.42) 

Earnings Per Share (in 
Rs) 

    

-       Basic and Diluted (1.40)  (0.12)  
[Note: Exchange Rate for March 31, 2021 is 1 USD = INR 73.11 and for March 31, 2020 is 1 USD = INR 75.67 
(Source: Foreign Exchange Dealers' Association of India)] 
 

REVENUE AND PROFIT – CONSOLIDATED:  
 
The consolidated revenue is showing an Rs.2,494.69 by 4,112.45 crores approx. as compared 
to FY 2019-20, in the corresponding previous year, being decrease of 39.34 %. 
 
PERFORMANCE AND FINANCIAL POSITION OF THE SUBSIDIARIES, JOINT VENTURES AND 
ASSOCIATES: 
 
The following are the highlights of the performance and financial position of the subsidiaries, 
joint ventures and associates and their contribution to the overall performance of the 
Company during the period of report. 
 
(i) SUBSIDIARIES: 

 
The Company has only one subsidiary as on March 31, 2021, i.e., Delhi Aerotropolis Private 
Limited (DAPL) and it has not undertaken any commercial activities during the year or 
preceding previous year. In its Board meeting held on February 11, 2020, the Company has 
approved to strike off the name of the Subsidiary Company from the register of Companies 
maintained by Ministry of Corporate Affairs. Pursuant to this, the Board of Directors of 
DAPL, in its meeting held on June 05, 2020, had approved the filing of application with the 
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Registrar of Companies (ROC) for striking off its name from the register of Companies. The 
application had been filed with the ROC on August 11, 2020. However, the approval from 
ROC is awaited.  
 

(ii) JOINT VENTURES AND ASSOCIATES:  
 
Your Company joined as a Joint Venture (JV) Partner in the SPVs formed by the successful 
bidders in key business areas like Duty Free, Cargo, Food & Beverage, Vehicle Parking 
Facilities, Fuel Farm, Advertisement and Bridge Mounted Equipment.  
 
Accordingly, the Company has equity stake ranging from 26% to 50% in 7 JVs, depending 
on the nature and size of the business.   
 
Further, the Company has invested an amount of Rs. 108.33 Crore as per the Electricity 
Act, 2003 in GMR Bajoli Holi Hydro Power Private Limited for purchase of power under 
Captive arrangement.  
 
The performance and financial position of each of the JVs and Associates during Fy 2020-
2021 are as follows: 
 
JOINT VENTURES AND ASSOCIATES  

                                                                                              (Rs. In Crore) 

S. 
No. 

Name of Joint 
Venture 
Company 

Total 
Share 
Capital 

Reserve
s and 
Surplus 

Total 
Assets 

Total 
Liabiliti
es 

Turnover/
Total 
Income 

Profit 
Before 
Taxatio
n 

Profit 
after 
Taxatio
n 

% of 
Equity 
Sharehol
ding of 
DIAL 

1 

Celebi Delhi 
Cargo Terminal 
Management 
India Pvt. Ltd. 

112 176.85 527.25 238.40 591.01 140.94 89.32 26.00% 

2 
Delhi Aviation 
Fuel Facility Pvt. 
Ltd. 

164.00 84.57 663.14 414.57 64.48 (16.27) (12.43) 26.00% 

3 
Travel Food 
Services (Delhi 
T3) Pvt. Ltd. 

14.00 1.81 40.21 24.40 41.87 (7.37) (5.55) 40.00% 

4 
Delhi Duty Free 
Services Pvt. 
Ltd. 

80.00 249.67 540.94 211.27 307.84 (39.58) (30.14) 49.90% 

5 

TIM Delhi 
Airport 
Advertisement 
Pvt. Ltd 

18.48 59.55 137.76 59.73 99.86 3.80 2.48 49.90% 

6 
Delhi Airport 
Parking Services 
Pvt. Ltd. 

81.44 (11.04) 174.56 104.16 49.44 (27.49) (21.25) 49.90% 
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7 
Delhi Aviation 
Services Private 
Ltd. 

25.00 20.04 49.88 4.84 40.41 15.24 11.33 50.00% 

8 
GMR Bajoli Holi 
Hydro Power 
Private Limited 

538.00 132.46 3,277.86 
2,607.4

0 
2.69 (2.70) (4.74) 20.14% 

9. 
DIGI Yatra 
Foundation 

0.001 (0.65) 0.00 0.65 - (0.02) (0.02) 
22.20% 

                    

 
During the year, there is no change in the business of the Company, any of its above-mentioned 
Joint Ventures and there are no new companies which have become and ceased to be joint 
ventures and associates during the year.  
   
Further, a statement containing the salient features of the Financial Statement of our 
subsidiaries, associate companies or joint ventures in the prescribed format AOC–1 is 
appended as Annexure - A to this Report. 
 
DIVIDEND & APPROPRIATIONS: 
 
Due to loss in this year, your Company has not proposed any dividend and transfer of amount 
to reserves. 
 
SENIOR SECURED FOREIGN CURRENCY NOTES 2022, 2026 and 2029 LISTED WITH SINGAPORE 
STOCK EXCHANGE: 
 
Your Company has raised USD 288.75 Mn in February, 2015 by issuing Senior Secured Foreign 
Currency Notes with the ISIN number XS1165980274 from the International Capital Market 
under Regulation S, at fixed interest rate of 6.125% with bullet repayment in 2022. The same 
are listed on Singapore Stock Exchange.  
 
Further, your Company has also issued Senior Secured Foreign currency Notes USD 522.60 Mn 
with the ISIN number USY2R27RAB56 and US246725AB18 under Regulation S and Rule 144A 
of the U.S. Securities Act 1933, at a fixed interest rate of 6.125% with bullet repayment in 
October 2026. The same are also listed on Singapore Stock Exchange.  
 
On June 04, 2019 your Company has also issued Senior Secured Foreign currency Notes, 2029 
of USD 350 Mn with the ISIN number USY2R40TAB40 and US246724AA69 under Regulation S 
and Rule 144A of the U.S. Securities Act 1933, at a fixed interest rate of 6.45% with bullet 
repayment in June 2029 and the same are listed on Singapore Stock Exchange.  
 
On Feb 25, 2020, your Company has issued further Notes as tapping to earlier Senior Secured 
Foreign Currency Notes, 2029 for USD 150 Mn with same ISIN numbers under Regulation S and 
Rule 144A of the U.S. Securities Act 1933, at a fixed interest rate of 6.45% with bullet 
repayment in June 2029 and the same are listed on Singapore Stock Exchange.  
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ISSUE OF NON-CONVERTIBLE DEBENTURES DUE IN 2025 BY DELHI INTERNATIONAL AIRPORT 
LIMITED: 
 
Your Company has raised INR 32.57 billion in March, 2021 by issuing Non-Convertible 

Debentures (NCDs) at an interest rate of 10.964 %, due in 2025. The NCDs are un-listed and 

are subscribed by Cliffton Limited (a Foreign Portfolio Investor registered under SEBI). The 

proceeds from the NCDs will be utilized to refinance the outstanding debt of around USD 

288.75 Mn due in FY22 and to partly finance the Phase 3A Expansion.  

REGULATORY:  
 
Airports Economic Regulatory Authority (AERA) has issued order no 57/2020-21 for third 
control period on December 30, 2020 allowing the Company to continue with BAC+10% tariff 
for the balance period of third control period plus compensatory tariff in lieu of Fuel 
Throughput Charges. AERA has allowed the Company to levy compensatory tariff in lieu of Fuel 
Throughput Charges on ticket issued on or after February 01, 2021 at the rate of Rs. 65.98 per 
embarking passenger up till March 31, 2021 and Rs. 53.00, Rs 52.56 and Rs 51.97 for FY 2022, 
FY 2023 and FY 2024 respectively. 
 
The Company in respect of Telecom Disputes Settlement and Appellate Tribunal (TDSAT) order 
dated April 23, 2018 in the matter of Company’s appeal no. 10/2012 for first control period 
filed a limited appeal at Hon’ble Supreme Court. Company’s appeal against the second control 
period is pending before the TDSAT and the same is still to be heard. Company expects 
favorable outcomes from both the appeals. 
 
Further, Company had also filed an appeal against some of AERA’s decision in control period 3 
order no 57/2020-21 on January 29, 2021 with TDSAT. The appeal is still to be heard at TDSAT. 
The Authority has not provided due consideration on the rights provided in the concession 
agreement of the Company, and the same will be taken up with Authority appropriately. 
 
AUDIT COMMITTEE: 
 
Your Company, in compliance with the provisions of Section 177 of the Companies Act, 2013 
(“Act”) read with rules made thereto has a duly constituted Audit Committee. The composition 
of the Audit Committee of the Board as on March 31, 2021, was as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ 
Member 

1 Mr. G. Subba Rao Director Chairman 

2 Ms. Denitza Weismantel  Director Member 

3 Mr. Anil Kumar Pathak Director Member 

4 Mr. N.C. Sarabeswaran  Independent Director Member 

5 Mr. R.S.S.L.N. Bhaskarudu Independent Director Member 

6 Dr. M. Ramachandran Independent Director Member 

7 Ms. V. Siva Kameswari Independent Director Member 
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During the year under review, the Board of Directors has accepted all the recommendations 
of the Audit Committee. 
 
Subsequent to the closure of financial year, the following changes in composition of the Audit 
Committee took place: 
 

 Mr. G. Subba Rao upon his resignation from the directorship of the Company, ceased to be 
a member and Chairman of the Audit Committee w.e.f. closure of business hours of May 
24, 2021. However, he will attend Audit Committee Meetings of the Company in future as 
a Permanent Invitee;  

 Mr. Indana Prabhakara Rao, Executive Director of the Company has been appointed as a 
member and Chairman of the Audit Committee with effect from close of business hours of 
May 24, 2021; and 

 Mr. Phillipe Pascal, Director of the Company has been appointed as an Observer, on the 
Audit Committee with effect from May 24, 2021;  

 
Post the aforementioned changes, the composition of the Audit Committee with effect from 
close of business hours of May 24, 2021, is as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ 
Member 

1 Mr. Indana Prabhakara Rao Executive Director Chairman 

2 Ms. Denitza Weismantel  Director Member 

3 Mr. Anil Kumar Pathak Director Member 

4 Mr. N.C. Sarabeswaran  Independent Director Member 

5 Mr. R.S.S.L.N. Bhaskarudu Independent Director Member 

6 Dr. M. Ramachandran Independent Director Member 

7 Ms. V. Siva Kameswari Independent Director Member 

 
TERMS OF REFERENCE OF AUDIT COMMITTEE:  
 
The terms of references of the Audit Committee of Board of Directors are as follows: 
 
a) Oversight of the Company’s financial reporting process and the disclosure of its 

financial information to ensure that the financial statement is correct, sufficient and 
credible.  

 
b) Recommending the appointment, re-appointment, replacement or removal of 

statutory auditor, fixation of audit fee and also approval for payment for any other 
services.  

 
c) Reviewing with management the annual financial statements before submission to 

the board, focusing primarily on;  
 

 Any changes in accounting policies and practices.  

 Major accounting entries based on exercise of judgement by management.  
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 Qualifications in draft audit report.  

 Significant adjustments arising out of audit.  

 The going concern assumption.  

 Compliance with accounting standards.  

 Compliance with stock exchange (if listed) and legal requirements concerning 
financial statements  

 Any related party transactions i.e. transactions of the Company of material nature, 
with promoters or the management, their subsidiaries or relatives etc. that may 
have potential conflict with the interests of Company at large.  

 
d) Reviewing with the management, external and internal auditors, the adequacy of 

internal control systems.  
 

e) Reviewing the adequacy of internal audit function, including the structure of the 
internal audit department, staffing and seniority of the official heading the 
department, reporting structure coverage and frequency of internal audit. 
 

f)   Discussion with internal auditors any significant findings and follow up there on.  
 

g) Reviewing the findings of any internal investigations by the internal auditors into 
matters where there is suspected fraud or irregularity or a failure of internal control 
systems of a material nature and reporting the matter to the board.  
 

h) Discussion with external auditors before the audit commences nature and scope of 
audit as well as have post-audit discussion to ascertain any area of concern.  
 

i)   Reviewing the Company’s financial and risk management policies.  
 

j)    To look into the reasons for substantial defaults in the payment to the depositors, 
debenture holders, shareholders (in case of non-payment of declared dividends) and 
creditors.  

 
The following are additional terms of reference of Audit Committee as required under the 
provisions of Section 177 of the Act: 
 
i. the recommendation for appointment, remuneration and terms of appointment of 

auditors of the Company; 
ii. review and monitor the auditor’s independence and performance, and effectiveness of 

audit process; 
iii. examination of the financial statement and the auditors’ report thereon; 
iv. approval or any subsequent modification of transactions of the Company with related 

parties; 
v. scrutiny of inter-corporate loans and investments; 
vi. valuation of undertakings or assets of the Company, wherever it is necessary; 
vii. evaluation of internal financial controls and risk management systems; 
viii. monitoring the end use of funds raised through public offers and related matters; 
ix. Oversee the Vigil Mechanism process for Directors and Employees; 
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x. Any other matter as may be referred by the Board from time to time. 
 
NOMINATION AND REMUNERATION COMMITTEE: 
 
Your Company, in compliance with Section 178 of the Act read with rules made thereto has a 
duly constituted Nomination and Remuneration Committee. The composition of the 
Nomination and Remuneration Committee of the Board as on March 31, 2021, was as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ 
Member 

1 Mr. G. Subba Rao Director Chairman 

2 Ms. Denitza Weismantel  Director Member 

3 Ms. Rubina Ali Director Member 

4 Mr. N.C. Sarabeswaran  Independent Director Member 

5 Mr. R.S.S.L.N. Bhaskarudu Independent Director Member 

6 Dr. M. Ramachandran Independent Director Member 

7 Ms. V. Siva Kameswari Independent Director Member 

 
Subsequent to the closure of financial year, the following changes in composition of the 
Nomination and Remuneration Committee took place: 
 

 Mr. G. Subba Rao upon his resignation from the directorship of the Company, ceased to be 
a member and Chairman of the Nomination and Remuneration Committee w.e.f. closure 
of business hours of May 24, 2021; Mr. Grandhi Kiran Kumar, Non-Executive Director of 
the Company has been appointed as a member and Chairman of the Nomination and 
Remuneration Committee with effect from close of business hours of May 24, 2021; and 

 Mr. Regis Lacote, Non-Executive Director of the Company has been inducted as a member 
of the Nomination and Remuneration Committee with effect from May 24, 2021;  

 
Post the aforementioned changes, the composition of the Nomination and Remuneration 
Committee with effect from close of business hours of May 24, 2021, is as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ 
Member 

1 Mr. Grandhi Kiran Kumar Director Chairman 

2 Ms. Denitza Weismantel  Director Member 

3 Ms. Rubina Ali Director Member 

4 Mr. N.C. Sarabeswaran  Independent Director Member 

5 Mr. R.S.S.L.N. Bhaskarudu Independent Director Member 

6 Dr. M. Ramachandran Independent Director Member 

7 Ms. V. Siva Kameswari Independent Director Member 

8 Mr. Regis Lacote Director Member 
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TERMS OF REFERENCE OF NOMINATION AND REMUNERATION COMMITTEE: 
 
The terms of references of the Nomination and Remuneration Committee of Board of Directors 
are as follows: 
 
a) It shall identify persons who are qualified to become directors and who may be appointed 

in senior management in accordance with the criteria laid down. 
 
b) Recommend to the Board their appointment and removal and shall carry out evaluation 

of every director’s performance. 
 
c) It shall formulate the criteria for determining qualifications, positive attributes and 

independence of a director. 
 
d) Recommend to the Board a policy, relating to the remuneration for the directors, key 

managerial personnel and other employees. 
 
e) It shall formulate a policy after taking into consideration the following: 

 
i. the level and composition of remuneration is reasonable and sufficient to attract, retain 

and motivate directors of the quality required to run the company successfully. 
ii. relationship of remuneration to performance is clear and meets appropriate 

performance benchmarks. 
iii. remuneration to directors, key managerial personnel and senior management involves 

a balance between fixed and incentive pay reflecting short and long-term performance 
objectives appropriate to the working of the Company and its goals. 
 

f) Such other matters, as may be required under the provisions of the Companies Act, 2013, 
rules thereunder and in accordance with the policies adopted in the GMR Group. 

 
SHARE ALLOTMENT, TRANSFER & GRIEVANCE COMMITTEE: 
 
Your Company has a duly constituted Share Allotment, Transfer & Grievance Committee. The 
composition of the Share Allotment, Transfer & Grievance Committee of the Board as on 
March 31, 2021, was as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ 
Member 

1 Mr. G. Subba Rao Director Chairman 

2 Ms. Denitza Weismantel Director Member 

3 Mr. Anil Kumar Pathak Director Member 

4 Mr. Grandhi Kiran Kumar Director Member 

5 Mr. G.B.S. Raju Managing Director Member 

6 Mr. K. Narayana Rao Whole-time Director Member 

 
Subsequent to the closure of financial year, the following changes in composition of the Share 
Allotment, Transfer & Grievance Committee took place: 
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 Mr. G. Subba Rao upon his resignation from the directorship of the Company, ceased to be 
a member and Chairman of the Share Allotment, Transfer & Grievance Committee w.e.f. 
closure of business hours of May 24, 2021; 

 Mr. Grandhi Kiran Kumar, Non-Executive Director of the Company has been appointed as 
Chairman of the Share Allotment, Transfer & Grievance Committee w.e.f. closure of 
business hours of May 24, 2021;  

 
Post the aforementioned changes, the composition of the Share Allotment, Transfer & 
Grievance Committee with effect from close of business hours of May 24, 2021, is as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ Member 

1 Mr. Grandhi Kiran Kumar Director Chairman 

2 Ms. Denitza Weismantel Director Member 

3 Mr. Anil Kumar Pathak Director Member 

4 Mr. G.B.S. Raju Managing Director Member 

5 Mr. K. Narayana Rao Whole-time Director Member 

 
TERMS OF REFERENCE OF SHARE ALLOTMENT, TRANSFER & GRIEVANCE COMMITTEE: 
 
The terms of references of the Share Allotment, Transfer & Grievance Committee of Board of 
Directors are as follows: 
 
a) Allotment of equity shares to persons who subscribed towards initial subscription. 

 
b) Allotment of equity shares in future capitalization. 
 
CORPORATE SOCIAL RESPONSIBILITY (CSR) COMMITTEE: 
 
Your Company, in compliance with Section 135 of the Act read with rules made thereto has a 
duly constituted Corporate Social Responsibility (CSR) Committee. The composition of the CSR 
Committee of the Board as on March 31, 2021, was as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ Member 

1 Mr. R.S.S.L.N. Bhaskarudu Independent Director Chairman 

2 Mr. G. Subba Rao Director Member 

3 Mr. K. Narayana Rao Director Member 

 
Subsequent to the closure of financial year, the following changes in composition of the CSR 
committee took place: 
 

 Mr. G. Subba Rao upon his resignation from the directorship of the Company, ceased to be 
a member of the CSR committee w.e.f. closure of business hours of May 24, 2021; 

 Mr. Indana Prabhakara Rao, Director of the Company has been appointed as a member of 
the CSR Committee w.e.f. closure of business hours of May 24, 2021; and 
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Post the aforementioned changes, the composition of the CSR Committee with effect from 
close of business hours of May 24, 2021, is as under: 
 

S.  
No. 

Name of Members 
 

Category of Director Chairman/ 
Member 

1 Mr. R.S.S.L.N. Bhaskarudu Independent Director Chairman 

2 Mr. Indana Prabhakara Rao Director Member 

3 Mr. K. Narayana Rao Director Member 

 
The Chief Operating Officer, the Chief Human Resource Officer and Director-Community 
Services are permanent invitees to this Committee.  
 
The CSR Committee has formulated and recommended to the Board, a Corporate Social 
Responsibility Policy indicating the activities to be undertaken by the Company, which has been 
approved by the Board. Further, in view of the amended provisions of the Act w.r.t. Corporate 
Social Responsibility the foregoing policy was amended and on the recommendation of CSR 
Committee the same was approved by the Board at its meeting held on May 24, 2021. 
   
As required by the provisions of Section 135 and Rules thereunder, the annual report on CSR 
activities and initiatives, details about the policy developed and implemented by the Company 
on CSR initiatives taken during the year is annexed as Annexure - B. 
 
TERMS OF REFERENCE OF CORPORATE SOCIAL RESPONSIBILITY (CSR) COMMITTEE: 
 
The terms of references of the CSR Committee of Board of Directors are as follows: 
 
a) Preparation of Corporate Social Responsibility Policy for the Company and to recommend 

the Board for its approval;  
 
b) Recommendation of projects or programmes relating to activities to be undertaken by the 

Company as specified in Schedule VII of the Companies Act, 2013;  
 
c) To recommend on CSR activities to be undertaken by the Company on its own or in 

collaboration with any registered trust / society or a company established under Section 
25 of the Companies Act, 1956 or under Section 8 of the Companies Act, 2013;  

 
d) Formulate and recommend to the Board, an annual action plan in pursuance of its CSR 

policy, which shall include the following, namely: - 
 

(i) the list of CSR projects or programmes to be undertaken in areas or subjects specified 
in Schedule VII of the Act;  

(ii) the manner of execution of such projects or programmes;  
(iii) the modalities of utilization of funds and implementation schedules for the projects 

or programmes;  
(iv) Monitoring and reporting mechanism for the projects or programmes; and  
(v) Details of need and impact assessment, if any, for the projects undertaken by the 

Company; 
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e) To institute a transparent monitoring mechanism for implementation of the CSR projects 

or programs or activities undertaken by the Company or trust / society / company 
mentioned in point no (d)(iv);  
 

f) To report periodically on the CSR activities of the Company to the Board and in the Board’s 
report;  
 

g) To seek expert advice on CSR activities of the Company that may be appropriate to 
discharge its responsibilities; and  
 

h) To take up any other roles and responsibilities delegated by the Board from time to time. 
 

AUDITORS AND AUDITORS’ REPORT: 
 
M/s. Walker Chandiok & L.L.P and M/s. K.S. Rao & Co. are the Joint Statutory Auditors of the 
Company. 
 
M/s. K.S. Rao & Co., Chartered Accountants (Firm Registration No. 003109S) were appointed 
as one of the Joint Statutory Auditors by the shareholders of the Company in their 11th Annual 
General meeting held on September 5, 2017, for a period of 5 years. 
 
M/s. Walker Chandiok & L.L.P Chartered Accountants (Firm Registration No. 
001076N/N500013) was appointed as one of the Joint Statutory Auditors by the shareholders 
of the Company in their 13th Annual General meeting held on September 5, 2017, for a period 
of 5 years. 
 
The Auditors Report and Notes on financial statements referred in the Financial Statements 
are self-explanatory and do not call for any further comments. The Auditors’ Report does not 
contain any qualification, reservation or adverse remark, except the following “Emphasis of 
Matters (EOM)”:  
 
(a) Non- recognition of MAF (AAI). 
(b) Impact of COVID-19 on Company’s business. 
 
REPORTING OF FRAUD BY AUDITORS: 
 
During the year under review, neither Statutory Auditors, Cost Auditor nor Secretarial Auditor 
has reported to the Audit Committee under section 143 of the Companies Act, 2013, any 
instance of fraud committed against the Company by its officers or employees, the details of 
which needs to be mentioned in the Board’s Report. 
 
COST RECORDS AND COST AUDIT: 
 
Maintenance of cost records and requirement of cost audit as prescribed under the provisions 
of Section 148(1) of the Companies Act, 2013 read with the Companies (Cost Records and 
Audit) Rules, 2014, are applicable on the Company and accordingly, such accounts and records 
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are made and maintained by the Company and the said cost records are also required to be 
audited.  
 
Your Company is maintaining all the cost records referred above and M/s Narasimha Murthy 
& Co., Cost Auditors, have issued a cost Audit report for FY 2020-21 which does not contain 
any qualification, reservation, or adverse remark. 
 
The Board, on the recommendation of the Audit Committee, has re-appointed M/s Narasimha 
Murthy & Co., Cost Auditors (Firm Reg. No. 000042) as cost auditors for conducting the audit 
of cost records of the Company for FY 2021-22. 
 
Accordingly, a resolution seeking ratification of the remuneration to M/s Narasimha Murthy & 
Co., Cost Accountants by the members of the Company is included in the Notice convening the 
ensuing AGM. 
 
DEPOSITS: 
 
The Company has not accepted any Deposits during the year, therefore, no disclosure as per 
Rule 8(5) of The Companies (Acceptance of Deposits) Rules, 2014 is required. 
 
ANNUAL RETURN: 
 
Pursuant to Section 92(3) read with Section 134(3)(a) of the Companies Act, 2013, the Annual 
Return as on March 31, 2021, is available on the Company’s website on 
https://www.newdelhiairport.in/corporate/our-company.   
 
MEETINGS OF THE BOARD AND COMMITTEES: 
 
During the financial year ended on March 31, 2021, the details of the meetings of the Board 
and Committees of the Board and attendance of the Directors are as follows: 
 
BOARD MEETINGS: 
 

Name of Directors June 17, 
2020 

August 20, 
2020 

November 
03, 2020 

January 27, 
2021 

February 
23, 2021 

March 30, 
2021 

Mr. G.M. Rao YES YES YES LOA  LOA LOA 

Mr. G. B. S. Raju LOA  YES YES YES YES YES 

Mr. Grandhi Kiran Kumar YES YES YES  YES YES YES 

Mr. Srinivas Bommidala YES YES YES YES YES YES 

Mr. K. Narayana Rao YES YES YES YES YES YES 

Mr. Indana Prabhakara Rao YES YES LOA  YES YES YES 

Mr. G. Subba Rao YES YES YES YES YES YES 

Mr. R.S.S.L.N. Bhaskarudu YES YES YES YES YES YES 

Mr. N.C. Sarabeswaran YES YES YES YES YES YES 

Ms. V. Siva 
Kameswari 

YES YES YES YES YES YES 

https://www.newdelhiairport.in/corporate/our-company
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Dr. M. Ramachandran YES YES YES YES YES YES 

Mr. Anil Kumar Pathak YES YES LOA YES YES YES 

Mr. Anuj Aggarwal YES YES YES YES LOA YES 

Ms. Denitza Weismantel YES LOA LOA  YES YES YES 

Mr. Matthias Engler 
(Alternate to         Ms. 
Denitza Weismantel) 

N.A. YES  YES  N.A.  N.A.  N.A.  

Ms. Rubina Ali LOA  LOA YES  LOA YES  YES  

LOA: Leave of Absence 
 
AUDIT COMMITTEE MEETINGS: 
 

Name of Members June 17, 
2020 

August 20, 
2020 

November 03, 
2020 

January 27, 
2021 

Mr. G. Subba Rao YES YES YES YES 

Mr. R.S.S.L.N. Bhaskarudu YES YES YES YES 

Mr. N. C. Sarabeswaran YES YES YES YES 

Ms. V. Siva Kameswari YES YES YES LOA 

Dr. M. Ramachandran YES YES YES YES 

Ms. Denitza Weismantel YES LOA LOA YES 

Mr. Anil Kumar Pathak YES YES LOA YES 

Mr. Matthias Engler  
(Alternate to Ms. Denitza Weismantel) 

N.A. YES YES N.A. 

 LOA: Leave of Absence 
 
CORPORATE SOCIAL RESPONSIBILITY COMMITTEE MEETINGS: 
 

Name of Members June 16, 2020 November 03, 2020 

Mr. R.S.S.L.N. Bhaskarudu YES YES 

Mr. K. Naryana Rao YES YES 

Mr. G. Subba Rao YES YES 

 
NOMINATION AND REMUNERATION COMMITTEE MEETINGS: 
 

Name of Members June 17, 2020 August 20, 2020 March 30, 2021 

Mr. G. Subba Rao YES YES YES 

Mr. R.S.S.L.N. Bhaskarudu YES YES YES 

Mr. N. C. Sarabeswaran YES YES YES 

Ms. V. Siva Kameswari YES YES YES 

Dr. M. Ramachandran YES YES YES 

Ms. Rubina Ali LOA LOA YES 

Ms. Denitza Weismantel YES LOA YES 

Mr. Matthias Engler  
(Alternate to Ms. Denitza Weismantel) 

N.A. YES N.A. 

  LOA: Leave of Absence  
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DIRECTORS RESPONSIBILITY STATEMENT: 
 
To the best of their knowledge and belief and according to the information and explanations 
obtained by them, your Directors make the following statements in terms of Section 134(3) of 
the Companies Act, 2013. 
 
1. That in the preparation of the annual accounts for the financial year ended March 31, 2021, 

the applicable accounting standards read with the requirements set out under Schedule III 
to the Act, have been followed along with proper explanation relating to material 
departures, if any; 
 

2. That such accounting policies as mentioned in the Notes to the Financial Statements have 
been selected and applied consistently and made judgments and estimates that are 
reasonable and prudent so as to give a true and fair view of the state of affairs of the 
Company at the end of the financial year ended March 31, 2021, and of the profit/loss of 
the Company for that period; 

 
3. That proper and sufficient care for the maintenance of adequate accounting records in 

accordance with the provisions of the Companies Act, 2013 for safeguarding the assets of 
the Company and for preventing and detecting fraud and other irregularities; 

 
4. That the annual financial statements have been prepared for the financial year ended 

March 31, 2021, on a ‘going concern’ basis; 
 
5. That the Company has devised proper systems to ensure compliance with the provisions 

of all applicable laws and that such systems are adequate and operating effectively. 
 
SECRETARIAL STANDARDS: 
 
Your Company has complied with applicable Secretarial Standards (SS), i.e., SS-1 and SS-2, 
relating to ‘Meetings of the Board of Directors’ and ‘General Meetings’, respectively, issued by 
The Institute of Company Secretaries of India. 
 
DIRECTORS AND KEY MANAGERIAL PERSONNEL: 
 
Appointments 
 
During the year under review, there were no new appointments on the Board of Directors of 
the Company. 
 
Further, Mr. Anil Kumar Pathak, (DIN 08213061), Ms. Rubina Ali, (DIN 08453990), Mr. G.M. 
Rao (DIN 00574243) and Mr. Indana Prabhakara Rao (DIN 03482239), are the Directors liable 
to retire by rotation and being eligible have offered themselves for re-appointment in the 
ensuing Annual General Meeting. The Board of Directors has recommended their re-
appointment for the approval of the shareholders in the ensuing Annual General Meeting. 
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After the end of financial year till the date of this report, the following appointments took 
place:  
 
1. Mr. Phillipe Pascal was appointed as an Additional Director of the Company with effect 

from May 24, 2021, to be regularized in the Annual General Meeting of the Company; 
2. Mr. Regis Lacote was appointed as an Additional Director of the Company with effect from 

May 24, 2021, to be regularized in the Annual General Meeting of the Company; 
3. Mr. K. Vinayak Rao was appointed as an Additional Director of the Company with effect 

from June 28, 2021, to be regularized in the Annual General Meeting of the Company; 
4. Mr. Sushil Kumar Dudeja was appointed as the Company Secretary, KMP and Compliance 

officer of the Company with effect from May 24, 2021. 
 
Further, the Board has recommended the following re-appointment/ appointment(s) of Non-
executive Independent Director(s) to the shareholders for their appointment in the ensuing 
Annual General Meeting of the Company:  
 
1. Dr. Mundayat Ramachandran (DIN: 01573258) is proposed to be re-appointed as the 

Independent Director of the Company for a 2nd term of 5 years w.e.f. October 13, 2021.  
2. Mr. Subba Rao Amarthaluru (DIN: 00082313) and Dr. Emandi Shankar Rao (DIN: 

05184747) are proposed to be appointed as the Independent Director(s) of the Company 
w.e.f. the date of the 15th Annual General Meeting of the Company. 

 
Cessations or Resignations 
 
During the year under review, there were no cessations on the Board of Directors of the 
Company. 
 
Mr. Saurabh Jain, the Company Secretary resigned from the Company with effect from the 
close of business hours of February 26, 2021.  
 
After the end of financial year till the date of this report, the following Cessations/ 
Resignations took place:  
 
1. Mr. Anuj Aggarwal ceased to be a Director of the Company with effect from April 22, 2021, 

due to his sudden and unfortunate demise. 
2. Mr. G. Subba Rao has resigned from the position of a Director of the Company with effect 

from close of business hours of May 24, 2021; 
 
The Board of Directors places on record its deep appreciation for the services and support 
rendered by Mr. Anuj Aggarwal, Mr. G. Subba Rao and Mr. Saurabh Jain. 
 
Mr. Videh Kumar Jaipuriar, Chief Executive Officer, Mr. Hari Nagrani, Chief Financial Officer, 
continues to be KMPs of the Company. 
 
Further, the 2nd term of Mr. R.S.S.L.N. Bhaskarudu (DIN: 00058527) and Mr. N.C. Sarabeswaran 
(DIN: 00167868) as Independent Directors (ID) of the Company is scheduled to expire on 
September 20, 2021. They shall cease to be a ID of the Company post September 19, 2021. 
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The Company has received declarations from all the Independent Directors of the Company 
confirming that they meet the criteria of Independence as prescribed under the Act. 
 
NOMINATION AND REMUNERATION POLICY: 
 
The policy on director’s appointment and remuneration including criteria for determining 
qualifications, positive attributes, independence of directors and other matters as required by 
the provisions of Section 178 of the Act is available on the website of the Company (Website 
link: https://www.newdelhiairport.in/corporate/our-company). Further, there are no changes 
in the policy, after it was first time approved by the Board. 
 
STATEMENT REGARDING OPINION OF THE BOARD WITH REGARD TO INTEGRITY, EXPERTISE AND 
EXPERIENCE (INCLUDING THE PROFICIENCY) OF THE INDEPENDENT DIRECTORS APPOINTED 
DURING THE YEAR”: 
 
There are no independent director(s) appointed by the Company during the year under review. 
 
BOARD EVALUATION: 
 
Pursuant to the provisions of the Companies Act, 2013, the Board has carried out the annual 
performance evaluation for the financial year ended March 31, 2021, in respect of the Board 
and the Committees, the Chairman and Peers of the Directors. The exercise was carried out by 
circulating the structured and separate questionnaires among the Directors through DESS 
Digital Meeting Platform, for Board and Committees Evaluation, the Chairman’s Evaluation and 
the Directors’ Peer Evaluation, after taking into consideration various aspects of the 
management and governance. The Directors have successfully completed the said evaluation 
through DESS Digital Meeting Platform. 
 
Further, pursuant to the provisions of Schedule IV of the Companies Act, 2013, on the basis of 
the report of performance evaluation, Dr. Mundayat Ramachandran will be re-appointed as an 
Independent Director of the company for second term. 
 
SECRETARIAL AUDITORS’ AND AUDIT REPORT: 
 
The Board of Directors has appointed Mr. Maneesh Gupta, Practising Company Secretary, to 
conduct the Secretarial Audit of the Company. The Secretarial Audit Report for the financial 
year ended March 31, 2021 is attached herewith as Annexure - C. The Secretarial Audit Report 
does not contain any qualifications, reservations or adverse remarks. 
 
PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS AS PER SECTION 186: 
 
The Company being an Infrastructure Company, the provisions of Section 186 of the Act 
related to Loans and Guarantees are not applicable to the Company. 
 
The details of Investments already made by the Company form part of the notes to the 
Financial Statements in the Annual Report and there were no other investments made by 

https://www.newdelhiairport.in/corporate/our-company
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the Company, except Treasury Investments in Deposits, Mutual Funds, Commercial Papers 
etc. 
 
PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES AS PER SECTION 
188: 
 
All contracts/arrangements/transactions entered by the Company during the financial year 
with related parties were in the ordinary course of business and on 
an arm’s length basis. 
 
However, the approval of the Board of Directors were obtained for all the 
contracts/arrangements entered with Group entities during the year, pursuant to the 
requirements of the Operation, Management & Development Agreement entered by the 
Company with Airports Authority of India. As a good corporate governance practice, necessary 
disclosures as required under the provisions of Section 188 and rules thereunder were made 
to the Board of Directors at the time of obtaining the approval from the Board. Despite, the 
fact that the provisions of Section 188 of the Companies Act, 2013 are not applicable, the 
details of all such contracts/arrangements are given in Format AOC-2 as Annexure - D. The 
members may refer Note No. 35 to the Standalone Financial Statement which sets out related 
party disclosure pursuant to Ind AS. 
 
MATERIAL CHANGES AND COMMITMENTS, IF ANY AFFECTING THE FINANCIAL POSITION: 
 
There are no material changes and commitments affecting the financial position of the 
Company after the end of financial year till the date of this report, except the potential impact 
of COVID-19 pandemic on your Company’s business operations and financial position as 
explained in the notes to accounts of the Standalone financial statements and in the MDA. 
 
CHANGE IN THE NATURE OF BUSINESS, IF ANY: 
 
During the Financial Year 2020-21, there is no change in the nature of business of your 
Company. 
 
CHANGE IN THE SHARE CAPITAL, IF ANY: 
 
During the Financial Year 2020-2021, there has been no change in the Share Capital of your 
Company. 
 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE 
EARNING AND OUTGO: 
 
The particulars relating to conservation of energy, technology absorption, foreign exchange 
earnings and outgo, as required to be disclosed under the Act, are provided in Annexure - E to 
the Report. The details of Foreign Exchange earnings and outgo are given in the Note No. 41 
“Other Disclosures” to the Notes to Accounts to the Balance Sheet as attached. 
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DEVELOPMENT AND IMPLEMENTATION OF RISK MANAGEMENT POLICY: 
 
GMR Group’s Enterprise Risk Management (ERM) philosophy is “To integrate the process for 
managing risk across GMR Group and throughout its businesses and lifecycle to enable 
protection and enhancement of stakeholder value.” 
 
Your Company, in line with corporate ERM policy, has developed, adopted and implemented 
Enterprise Risk Management to identify risk elements and their potential impact which may 
affect the organization. Your company continues to monitor and manage risks by providing 
reasonable assurance for achievement of its business objectives. During the Organizational 
Strategy Planning process, all potential risks emerging from environment scan discussions and 
deliberations between your Company’s Senior Management, are captured and a consolidated 
list of top risks is prepared and reviewed periodically. 
 
Further, in order to stay competitive and bring in industry best practices, your Company 
decided to refresh its existing risk management framework and define the organizational risk 
policy to proactively counter new and upcoming risks. While there were no risks perceived to 
threaten the existence of your Company, following have been identified as certain key risks, 
which are being monitored at regular intervals along with mitigating measures: 
 
1. Pandemic like COVID-19 disrupting entire aviation value chain and the larger economy, 
2. Revenue Risk- dependent on financial health of airlines and operational changes by airlines 

leading to loss of revenue, 
3. Litigation Risk- unfavorable or constant changes in policies by government agencies leading 

to adverse impact on profitability / costing or increase in regulatory issues, 
4. Reputation Risk- covering physical and information security breach, health and safety 

issues at the airport 
5. Competitive Risk- owing to new airports in vicinity of IGIA and cargo diversions to other 

modes leading to business loss 
6. Financing risk- Limitation in ability to raise funds from the market and internal cash 

generation leading to delay in projects or business disruptions. 
 

Your Company incorporated an agile strategy to create crisis escalation procedures duly 
monitored by management team on ‘war mode’. Rather than a ‘wait and see’ approach, your 
Company responded swiftly even during lean phase of pandemic and acted rapidly on 
contingencies to ensure business continuity. Through extensive outreach and collaboration 
with all stakeholders and aligning ERM within our strategy, your Company positioned itself to 
reduce business loss and seize business opportunities that might otherwise have been missed. 
 
DISCLOSURE OF VIGIL MECHANISM AS PER SECTION 177(10): 
 
Your Company has established a vigil mechanism as per the requirement of the Companies 
Act, 2013. 
 
The Vigil Mechanism Policy of the Company to provide for adequate safeguards against 
victimization of persons who use such mechanism is available on the official website of Delhi 
Airport and the Website Link is https://www.newdelhiairport.in/corporate/our-company . 

https://www.newdelhiairport.in/corporate/our-company
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SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATOR OR COURTS OR TRIBUNALS 
IMPACTING THE GOING CONCERN STATUS AND COMPANY’S OPERATIONS IN FUTURE: 
 
There are no significant and material orders passed by the regulator or courts or tribunals 
impacting the going concern status and Company’s operations in future, except as explained 
in this Report under the paragraph Regulatory. 
 
ADEQUACY OF INTERNAL FINANCIAL CONTROLS WITH REFERENCE TO THE FINANCIAL 
STATEMENTS:   
 
Your Company has adopted policies and procedures including the design, implementation and 
maintenance of adequate internal financial controls that were operating effectively for 
ensuring the orderly and efficient conduct of its business, including adherence to the 
Company’s policies, the safeguarding of its assets, the prevention and detection of fraud and 
errors, the accuracy and completeness of the accounting records and the timely preparation 
of reliable financial disclosures under the Companies Act, 2013.  
  
These controls are embedded in various business processes. These controls are evaluated 
independently by Management Assurance Group (Internal Auditors) during audits throughout 
the year, across all functional areas. 
 
In case of weaknesses, if any, are identified as a result of the reviews, mitigation plans are put 
in place to strengthen the controls. The testing results are reviewed by the Audit Committee 
on regular basis. 
 
During the Financial year 2020-21, no reportable material weakness observed in the design or 
operating effectiveness of the controls except few areas where the risk has been identified as 
low and there is a need to further strengthen the controls.  
 
DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, 
PROHIBITION AND REDRESSAL) ACT, 2013: 
 
Your Company has in place an Anti-Sexual Harassment Policy in line with the requirements of 
The Sexual Harassment of Women at the Workplace (Prevention, Prohibition and Redressal) 
Act, 2013. An Internal Complaints Committee (ICC) has been set up to address complaints 
received regarding sexual harassment. All employees (permanent, contractual, temporary, 
trainees) are covered under this Policy. 
The following is a summary of sexual harassment complaints received and disposed of by Your 
Company during the FY ended March 31, 2021: 
 
Number of complaints received: 01 
Number of complaints disposed of/ dismissed: 01  
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GENERAL: 
 
Your directors further state that no disclosure or reporting is required in respect of various 
items, which are only applicable to listed companies or where there were no transactions or 
event during the year under review viz. Issue of Equity Shares with differential voting rights, 
Sweat Equity, ESOP, remuneration details of top ten employees, Change in the nature of 
Business, receipt of commission by MD or WTD from Subsidiaries etc. 
 
ACKNOWLEDGEMENT: 
 
Your Directors take this opportunity to express their sincere thanks and gratitude to the 
Government of India, Government of National Capital Territory of Delhi, Ministry of Civil 
Aviation, Airports Authority of India, Airports Economic Regulatory Authority of India, 
Directorate General of Civil Aviation, Bureau of Civil Aviation Security, IATA, ACI, Airlines, CISF, 
Delhi Police, various departments/agencies of Central Government State Government, other 
agencies, users, customers of the Airport, Bankers and Financial Institutions, GMR Group and 
Fraport AG Frankfurt Airport Services Worldwide, for their co-operation. 
 
Your Directors’ place on record their sincere appreciation of the contributions made by the 
employees at all levels through their hard work, dedication, solidarity and support. 
 
For and on behalf of the Board of Directors 
of Delhi International Airport Limited 
 
 
 
 
Sd/-      Sd/- 
G.B.S. Raju      K. Narayana Rao 
Managing Director  Whole-Time Director 
DIN-00061686      DIN-00016262 
Place:  Dubai      Place:  New Delhi 
 
Date:  August 26, 2021  
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MANAGEMENT DISCUSSION AND ANALYSIS (MDA) REPORT 
 

 
FORWARD-LOOKING STATEMENTS: 
 
This document contains statements about expected future events, financial and operating 
performance of Delhi International Airport Limited, which are forward-looking. By their nature, 
forward-looking statements require the Company to make assumptions and are subject to 
inherent risks and uncertainties. There is significant risk that the assumptions, predictions and 
other forward-looking statements will not prove to be accurate. Readers are cautioned not to 
place undue reliance on forward-looking statements as a number of factors could cause 
assumptions, actual future results and events to differ materially from those expressed in the 
forward-looking statements. Accordingly, this document is subject to the disclaimer which is 
qualified in its entirety by the assumptions, and risk factors that are referred in the 
management’s discussion and analysis of the Delhi International Airport Limited’s Annual 
Report 2020-21. 
 
FY2020-2021 and Impact of Covid on Indian Aviation: 
 
The COVID-19 pandemic had a massive impact on the Indian aviation sector in FY 2020-2021 
with severely reduced domestic and international aviation operations. When the pandemic 
started spreading across the country, all scheduled international and domestic passenger 
flights were suspended from March 23, 2020 and March 25, 2020 respectively.  
 
Scheduled domestic flights were subsequently restarted, though in a limited manner from May 
25, 2020. However, scheduled international operations continue to remain suspended since 
then with the government permitting only special international passenger flights under Vande 
Bharat Mission since May 2020. Starting July 2020, air bubble arrangements were formed with 
around 28 countries to enhance operations but varied regional restrictions have seen such 
efforts produce little results.  
 
The pandemic further gripped country’s aviation severely affecting airport operations 
throughout the year and further drove Indian Aviation into greater turmoil. Passenger 
sentiment to fly dropped sharply with spike in number of cases reported across the country 
along with varied regional quarantine and testing norms.  
 
In terms of passenger traffic at Indian Airports during FY21, Company saw a decline of almost 
60% with 143.1 mn passengers travelling during the year against 349.4 million passengers in 
FY20, a steep reduction of 206.3 mn passengers: 
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Overall ATMs (excluding General aviation) handled across other Indian airports in FY21 stood 
at 13,39,897 with Y-o-Y de-growth of 48.6%.  
 

 
 
Cargo tonnage across Indian Airports also witnessed a decline by 28.6% during FY21. While the 
cargo deliveries picked up during the second half of FY21, the year saw 24,54,005 MT of cargo 
being handled across all airports against 34,34,350 MT handled during FY20. 
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Year

Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar

FY20 349.4

FY21 143.1

Month of FY20 26.7 28.9 28.9 29.0 28.8 27.8 29.6 31.2 31.9 30.9 27.5 28.2

Month of FY21 0.06 0.72 4.25 4.59 6.16 8.45 11.2 13.6 15.8 31.3 29.5 17.5
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Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar

FY20 2608

FY21 1340

Month of FY20 201.2212.9210.8216.2217.1213.2230.9227.9234.5229.5200.8213.1

Month of FY21 5.5 17.0 59.0 66.6 74.8 97.1 118.5128.7150.8235.3222.5164.1
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Year

Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar

FY20 3434

FY21 2454

Month of FY20 275.5293.7274.1293.5289.5285.3300.7279.7282.7279.5271.1309.1

Month of FY21 47.2 94.9 162.9192.0204.2239.0259.0243.5257.5275.7267.9210.1
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Delhi Airport, being the largest airport in the country, also lost almost two-thirds of its traffic 
even with slight recovery in domestic recovery during quarter 4 of the financial year. 
International traffic was down by more than 80% compared to FY 2020 due to sweeping travel 
restrictions from majority of countries and connecting hubs, forcing air traffic to come to 
almost a complete standstill across major routes.  
 

 
 
Overall ATMs (excluding General aviation) at IGIA stood at 213,986 in FY21 with Y-o-Y de-
growth of 52.4%. Domestic ATMs de-grew by 48.8% while the international ATMs de-grew by 
63.7% for the year. 
 

 
 
While Delhi Airport continued to remain the hub for cargo imports, overall cargo tonnage 
declined by 22.9% during FY21 with almost similar de-growth in domestic and international 
cargo at 22.7% and 22.9% respectively. Owing to start of first Covid-wave during Mar’20, cargo 
operations were severely impacted during the initial months of FY21 but volumes started 
recovering to pre-covid levels during the second half of the financial period. 
 

Full
year

Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar

 FY 20 67.3 - - - - - - - - - - - -

 FY 21 22.6 - - - - - - - - - - - -
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Due to the prolonged reduction in international travel and slow recovery in domestic activity, 
the imposed restrictions have immensely affected country’s economy with aviation sector 
amongst the hardest hit in the ecosystem. 
 
Future Growth Potential: 
 
Indian Aviation Industry is expected to recover from COVID-19 during the next 2 years. Per 
recent estimates from ICRA, domestic air traffic is expected to reach its pre-COVID levels by 
fiscal year 2023 while international air traffic will achieve pre-COVID normalcy only by fiscal 
year 2024 owing to sluggish demand from leisure and business travellers and a surge in new 
variants of the COVID-19.  
 
In an even more optimistic projection, Boeing, world’s largest aerospace Company, in its 
annual current market outlook (CMO) for next 20 years expects India’s domestic air travel to 
“lead global recovery” for aircraft being used for flights within a country during the pandemic. 
Boeing expects domestic air travel to return to pre-Covid 2019 levels before the end of this 
year and then double by 2030. 
 
Aiding the recovery, The Government of India has been actively working with Aviation industry 
to set up air bubbles with almost 28 countries during the first wave of Covid-19 in the country. 
Additionally, flights operating for the purpose of repatriation have also been allowed on special 
permission. These air bubble agreements have facilitated international travel and helped boost 
passenger confidence to travel from Delhi Airport. However, with the recent surge in cases, 
many countries have temporarily suspended travel to/ from India which is again stalling these 
recovery efforts significantly. Complexity of regulations and the level of incidence of disease 
have become critical determinants for destination choice. Hence, your Company anticipates 
that the ongoing vaccination drive will certainly give impetus to individual travel confidence 
and India being perceived as a safe destination by countries reopening their borders for 
international travel to/ from India. 
 
To this effect, the industry is working together to introduce numerous initiatives globally on 
digital passports/travel passes, and such thrust towards digitalisation is expected to reduce 
paperwork and, to some extent, simplify international travel. 
 
Delhi Airport continues to lead the industry by serving the highest number of passengers across 
the country and adopting advanced technological solutions for making the passenger journey 
contactless thereby improving the travel sentiment among passengers and reposing the faith 
in flying. Extensive outreach campaigns have been launched for both passengers and 
stakeholders to further streamline airport experience during these uncertain times. 
 
However, complete recovery will still require furthermore critical strategic decisions to be 
taken by the industry and government. While the industry works to protect its critical 
workforce, the government needs to provide stimulus to airport operators for maintaining 
business continuity. Extensive support from Government is essential to support airport 
operators for survival, stabilization, recovery and eventually expansion as part of sectoral 
emergence from the crisis.  
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Revival of economic growth supported by favourable demographic factors and safety measures 
undertaken by airports should translate into return of consumer confidence in higher spending 
on travel as well as increased trade activity in form of freight traffic. It is imperative for both 
industry and government to collaborate, rethink and redesign aviation to emerge from this 
crisis and move towards a sustainable future.  
 
Operational Performance - Delhi Airport: 
 
Passenger traffic at the Airport dipped substantially, from 67.3 million passengers in fiscal year 
2020 to nearly 22.6 million passengers in fiscal year 2021 owing to Covid’s impact on airport 
business operations throughout the year, a decrease of almost 66% in passenger volumes. 
Cargo volume has decreased by almost 23%, from 955,858 metric tons in fiscal year 2019 to 
737,432 metric tons in fiscal year 2020. In fiscal years ended March 31, 2021, 2020 and 2019, 
total passenger traffic at the Airport was 22.6 million, 67.3 million and 69.2 million respectively, 
while the total cargo traffic in metric tons was 737,432, 955,858 and 1042,948 respectively, 
for the same periods. In fiscal year 2021, the Airport handled 213,986 air traffic movements, 
which are all aircraft arrivals and departures to and from the Airport compared to 450,013 air 
traffic movements in fiscal year 2020. 
 
Summary Historical Results of Traffic Numbers:  
 
Air Traffic Movement by Delhi Airport 

Scheduled Non - Scheduled Total Int Growth % Scheduled Non - Scheduled Total Dom Growth % General Aviation

2015-16 87,822 1,253 89,075 4% 254,763 275 255,038 19% 21,583 365,696 13%

2016-17 98,970 1,378 100,348 13% 297,043 408 297,451 17% 19,520 417,319 14%

2017-18 106,226 2,672 108,898 9% 331,985 416 332,401 12% 17,944 459,243 10%

2018-19 112,629 2,079 114,708 5% 345,033 688 345,721 4% 16,291 476,720 4%

2019-20 107,847 2,022 109,869 -4% 338,850 1,294 340,144 -2% 14,045 464,058 -3%

2020-21 11,948 27,943 39,891 -64% 166,635 7,460 174,095 -49% 10,059 224,045 -52%

International Domestic
Grand Total Growth %Year

 
 
Total passengers handled at Delhi Airport  

Departure Arrival Transit Total Int Growth % Departure Arrival Total Dom Growth %

2015-16 7.17 6.81 0.17 14.15 5% 17.35 16.92 34.27 25% 48.42 18%

2016-17 7.84 7.54 0.12 15.50 10% 21.33 20.87 42.20 23% 57.70 19%

2017-18 8.84 8.46 0.08 17.38 12% 24.45 23.86 48.31 14% 65.69 14%

2018-19 9.54 9.09 0.08 18.71 8% 25.43 25.10 50.52 5% 69.23 5%

2019-20 9.03 8.70 0.10 17.83 -5% 24.75 24.72 49.47 -2% 67.30 -3%

2020-21 1.58 1.58 0.04 3.20 -82% 9.81 9.57 19.38 -61% 22.58 -66%

Year
International ( In Mn. ) Domestic ( In Mn. )

Grand Total Growth %

 
 
Cargo handled at Delhi Airport 

Export Import Total Int Growth % Export Import Total Dom Growth %

2015-16 249.39 242.67 492.06 16% 192.17 102.94 295.11 9% 787.17 13%

2016-17 283.51 275.56 559.07 14% 189.03 109.33 298.36 1% 857.43 9%

2017-18 332.48 318.94 651.42 17% 194.20 117.41 311.61 4% 963.03 12%

2018-19 341.55 310.42 651.97 0% 239.84 151.14 390.98 25% 1042.95 8%

2019-20 318.35 284.81 603.16 -7% 216.76 135.94 352.70 -10% 955.86 -8%

2020-21 221.83 243.06 464.89 -23% 164.31 108.23 272.54 -23% 737.43 -23%

Year
International ('000 MT) Domestic ('000 MT)

Grand Total Growth %
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Financial Performance Overview: 
 
For the fiscal year ended March 31, 2021, your Company had total income of Rs. 25,220.77 
million (US$ 344.97 million) and EBITDA of Rs. 7,817.97 million (US$ 106.93 million), a decrease 
of 40.57% and 40.15%, respectively, from total income of Rs. 42,436.23 million (US$ 560.84 
million) and EBITDA of Rs. 13,062.71 million (US$ 172.64 million) for fiscal year ended March 
31, 2020.  
 
The revenue of your Company is derived principally from aeronautical operations, which 
include domestic and international landing fees, domestic and international parking and 
housing fees, user development fees, baggage x-ray charges, fuel farm charges and are 
regulated by AERA under the terms of the OMDA and the SSA, and non-aeronautical services, 
which are derived primarily from commercial and other activities at the Airport and are not 
regulated. Your Company also earn lease rental revenue from license fees in connection with 
certain commercial property development activities at the Airport.  
 

(Rs. In Million) 

 Particulars        2021         2020 

Revenue from Operations         

Revenue from Aeronautical 
Operations 

     3,999.94  
 

16% 
 

9,491.60 
 

22% 

Revenue from Non-Aeronautical 
Operations 

    12,782.01  
 

51% 
 

22,046.40 
 

52% 

Other operating revenue 
(Commercial Property Development) 

      
 

7,452.78  

 
 

29% 

 
 

7,556.20 

 
 

18% 

Total Revenue from Operations   24,234.73  
 

96% 
 

39,094.20 
 

92% 

Other Income       986.01      4%   3,342.00     8% 

Total Income 25,220.74 100% 42,436.20 100% 

Total of Non-Aeronautical Revenue &  
 
 
 

20,234.79 

 
 
 
 

80% 

 
 
 
 

29,602.60 

 
 
 
 

70% 

Revenue from Commercial 
Property 

Development 

 
Revenue from Aeronautical Operations:  
 
Revenues from aeronautical operations were INR 3,999.94 million in fiscal year 2021 as against 
INR 9,491.60 million in fiscal year 2020, accounting for 15.86% and 22.37% of total income in 
those periods. The table below sets forth the amount of revenue from each type of 
aeronautical service for the given period. 
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  Year ended March 31 

  (Rs. In Millions except percentages) 

Particulars 2021 2020 

Revenue From Aeronautical 
Operations 

        

Landing and Parking Charges 3035.5 76% 5192.8 55% 

Baggage X-Ray Charges 196.4 5% 786.7 8% 

User Development Fees & PSF 755.7 19% 2432.4 26% 

CUTE Counter Charges 0 0% 0 0% 

Fuel Farm 12.3 0.3% 1079.7 11% 

Total 3999.9 100% 9491.6 100% 

 
Revenue from Non-Aeronautical:  
 
Revenue from non-aeronautical operations were INR 12,782.08 million in the fiscal year 2021 
as compared to INR 22,046.45 million in the fiscal years 2020, accounting for 50.68% and 
51.95% of our total income in those years. The table below sets forth the amount of revenue 
from certain types of our non-aeronautical services for the given year. 
 

  Year ended March 31 

  (Rs. In Millions except percentages) 

Particulars 2021 2020 

Revenue From Non Aeronautical Operations         

Duty Free 894.3 7% 4693.8 21% 

Retail 443.3 3% 1676.1 8% 

Advertisement 505.3 4% 1573.1 7% 

Food and Beverages 475.2 4% 1614.1 7% 

Cargo 2,994.8 23% 2697.3 12% 

Ground Handling 664.5 5% 1141.7 5% 

Parking 195.9 2% 343.5 2% 

Land and Space Rentals 5,159.0 40% 5376.9 24% 

Others 1,449.7 11% 2929.9 13% 

Total 12,782.0 100% 22046.4 100% 

1) Others primarily include revenue from IT services, including maintenance, Management, 
Upgrades and modernization of IT resources at the airport received from one of the joint ventures, 
income from foreign exchange counters and flight catering charges. 

 
Diversified revenue sources: 
 
We have a well-diversified revenue mix comprising aeronautical, non-aeronautical and 
commercial property development. Aeronautical revenues comprise landing fees, parking and 
housing fees, user development fee and baggage x-ray charges. Non-aeronautical revenues 
comprise income from food and beverages, duty-free shops, advertisement/hoarding and 
display, car park, cargo, bridge mounted equipment, ground handling, car rental, flight 
catering, fuel throughput charges, transit hotel, land and space, hangar rent and ATM/lounges 
rent.  Revenue from commercial property development comprises lease income. 



 

32 
 

 
During the pandemic or fiscal year 2021, your Company saw a decline in passenger traffic by 
66%. However, revenues were down by only 41% demonstrating Company’s capability to 
leverage its diverse revenue sources in times of low passenger traffic. Cargo business exceeded 
even FY 20 revenues on the back of a strong volume recovery. Your Company also maintained 
a stable stream of income from commercial property development, which additionally 
highlights the pay-off of diverse concession models. 
 
The details of last five years Financial Parameters are as follows: 
 
Gross Revenue                                                                                                           (In Crore) 
 

 
 
Net Worth                                           (In Crore) 
 

 
 
EBITDA and EBITDA Margin                                                           (In Crore) 
 

 
 
 

5313
5940

4043 3793 4244

2522

0

2000

4000

6000

8000

FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20 FY 20-21

Gross Revenue

2240

3009 2868 2718 2742 2555

0

1000

2000

3000

4000

FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20 FY 20-21

Net worth 

1961

2333

1184 1043
1306

782

0

500

1000

1500

2000

2500

FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20 FY 20-21

EBITDA 



 

33 
 

Phase 3A Expansion Plan: 
 
The current phase of our Master Plan, the Phase 3A Expansion, includes, among others,  
 

i. Expansion of Terminal 1, including improvements to the terminal approach, the 
buildings, the apron and the surrounding infrastructure;  

ii. Construction of a fourth runway and the refurbishment of one of our existing runways;  
iii. Enhancement of airfields and construction of new taxiways, including the north parallel 

taxiway and dual eastern parallel cross taxiways; and  
iv. Widening of existing roads and curbs and the construction of a grade separator, new 

roads and a new access tunnel.  
 
At the onset of the pandemic, your Company managed numerous challenges in project 
execution. Labour movement was greatly affected due to imposition of strict lockdowns 
leading to unavailability of labour with large number of workforce opting to return to their 
hometowns. Subsequently, with cases rising, construction activity was discontinued, per 
guidelines issued by central and state authorities. These factors coupled with ensuing 
downturn in growth forced project completion to be deferred by 12 months from the original 
planned completion.  
 
Awards and Recognition: 
 
During the year ended March 31, 2021, your Company, has received numerous awards and 
has been recognized in various rankings including the following: 
 
 Best Airport in over 40 million passengers per annum (MPPA) category in Asia Pacific region 

by ACI in the Airport Service Quality Programme (ASQ) 2019 rankings. 
 Best Airport in India and Central Asia at the 2020 World Airport Awards by Skytrax. 
 Global 4 Star Airport for 2nd consecutive year by Skytrax, only Airport in India to achieve 

this feat. 
 National Award for Excellence in Energy Management and Water Management 2019 by 

CII. 
 Cargo Airport of the year- India Region by The STAT Times International for excellence in 

Air Cargo. 
 “Gold Recognition” by ACI Asia-Pacific Green Airports 2020 in over 35 million passengers 

per annum category. 
 First airport in the world to achieve PEER Platinum Certification for Terminal 3 and Main 

Receiving Sub Station (MRSS) facility by USGBC (United States Green Building Council).  
 Successful organizing of 6th edition of ICAO Global Aviation Training and TRAINAIR PLUS 

Symposium under the aegis of GMR Aviation Academy and Delhi International Airport 
Limited, in Delhi from 04th to 06th December 2019. 
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CSR Initiatives 
 

BRIEF REPORT ON CSR (2020-2021): 
 

The Corporate Social Responsibility (CSR) Unit of Delhi International Airport Limited (DIAL) has 
been working with the communities neighboring Indira Gandhi International (IGI) Airport, since 
June 2006 in collaboration with GMR Varalakshmi Foundation. Currently, Company is working 
with five communities namely Mehram Nagar East located near IGI Airport (in front of the 
domestic terminal), Shahabad Mohammadpur village, Dwarka and Rangpuri in the periphery 
of the airport and the fifth community is the Savda Ghevra JJ Colony.This year, in response to 
COVID-19 pandemic, Company extended its services to some new areas like Samalka, Shanti 
Niketan, Srinibashpuri and Burari. Company is working with an approximate population of 
40,000 in these locations. Apart from running a vocational training centre for dropout youth 
from disadvantaged communities, Company is also running different activities under the thrust 
areas of Education, Health, Hygiene & Sanitation and Empowerment and Livelihoods in the 
community. During the year 2020-21, the following activities/initiatives were taken up under 
Preventive Health Care & Sanitation; Promoting Education including Vocational Skills, Gender 
Equality through Women Empowerment, Combating diseases - COVID 19 response activities 
and Contribution to PM Care Fund as per the CSR policy of the Company. 
 
Combating diseases -Response to COVID-19 Pandemic: 
 
The Covid-19 pandemic has brought about unprecedented suffering and anxiety throughout 
the world. The pandemic has made a major effect on the lives of under privileged people who 
have lost their daily wages. At the onset of COVID-19, Company decided to deliver quick 
response to the crisis and participated in the relief activities that includes distribution of 
grocery kits, meal through community kitchen, cooked food packets, face mask and awareness 
in the community. To response the situation, the CSR team joined hands with Delhi Police and 
local NGOs to reach the needy one. 2000 food packets were distributed per day for 45 days in 
different areas of Delhi and 90000 meals were served to stranded persons, daily wage 
labourers, migrants, homeless and many who are from the floating population. Also supported 
community kitchens managed by local NGOs with 5252 kg dry rations that served 13600 people 
in the community. Dry ration kits were provided to total 2194 families residing in the periphery 
of IGI Airport and different parts of Delhi NCR. The ration kit contained wheat flour, rice, oil, 
pulses, masala packet, sugar and salt serving a family of five members for two weeks.  Company 
collaborated with 92.7 Big F.M and Delhi Police, Central District to initiate the Hands for 
Humanity Campaign. The campaign was to reach out to more than 1000 vulnerable families in 
Delhi with 10-days campaign for ration kit distribution. Vehicle support was provided to Feed 
India program to transport dry ration for 100 families residing on Yamuna bank. Reached to 
more than 20 families through COVID SOS portal and supported with dry ration kit. To bring 
awareness in the community on COVID 19, different IEC materials like posters, booklet and 
video on hand wash methods were developed and shared with more than 5000 people. COVID 
safety kits that contained masks, sanitizer, immunity booster and items for maintaining 
personal hygiene were distributed to 1100 people. More than 8000 cotton masks were 
distributed in the community. While delivering the food and other items to needy persons, 
social distancing and hygiene were being observed and reached to more than 1 lakh people 
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through these different initiatives. Apart from the above activities Company has also 
contributed to PM CARE fund. 
 
Preventive Health Care and Sanitation: 
 
Recognizing that health is an integral to a good quality of life, Company works on preventing 
healthcare services and emphasis on health education and awareness. To make quality 
healthcare accessible to community, many initiatives like Mobile Medicare Units (MMU), 
Health Clinic, Health Camp and Nutrition Centre were running in the communities. The whole 
objective was to take healthcare to the doorstep of populations, particularly vulnerable and 
under-privileged community.  In this FY 20-21, more than 30000 people were directly reached 
through these healthcare services. All activities were running smoothly until the COVID-19 
pandemic forced the team to hold these for few months.  Activities like Health Camp, Health 
Clinic, Samarth were suspended for the whole year as being physically present on the ground 
was challenging.  
 
Two Mobile Medical units operated in association with Help Age India with an outreach in 25 
sites in the periphery of the airport benefitted about 29000 community members. As the 
doctor’s home visits were restricted, MMU initiated tele-counselling for the bed ridden and 
elderly patients.  MMUs were used for distribution of dry ration kits in different areas of Delhi 
NCR during the lockdown period and reached to more than 2000 families. COVID-19 awareness 
camp were organized regularly in all sites and also distributed COVID safety kits to more than 
500 people. The Multi Activity center for elderly at Bharat Vihar, Dwarka reaching out to 
around 300 elderlies through physiotherapy & recreational activities in partnership with Help 
Age India. Beneficiaries were also facilitated for applying disability certificate, pension and PAN 
card for online registration for COVID-19 vaccination. The nutrition centre that provides 
nutrition support to pregnant and lactating mothers and sensitize them to maintain proper 
nutrition and childcare practices benefitted 58 women through door step delivery of Nutrition 
supplements. In Samarth that provide care and support to persons with disabilities, supported 
nine people through aids and appliances like wheel chair, walking stick, walker, crutches etc. 
In the winter season, more than 2400 blankets and woollen mufflers were distributed at the 
time of cold waves among people on street & living in shelter homes. 
 
Promoting Education including Vocational Skills: 
 
Enhancing Quality of Education: Company is working with the community children focusing on 
Education to ensure children have access to quality educational experience. The initiatives 
ranges from running Bala Badi for preschool education, Minimum Learning Standard (MLS) for 
slow learner and After School Learning Centre (ASLC) for Government School students to 
harness their interest towards learning. The approach includes direct interactions, digital 
classroom sessions following curricular and extracurricular activities.  The COVID-19 pandemic 
has forced Company to take a pause on activities in the community and stopped the direct 
interaction with the children. To revive the connection with the students, the team explored 
various options and finally decided to move from classroom to online learning.  Few activities 
like Bala Badi, MLS and Kids Smart Centre were on hold for the whole year and continuing with 
After School Learning Centre (ASLC). The ASLC provides tuition support to the slow learners 
and opportunity to engage students in co-curricular and extra-curricular activities. 160 
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students from Std. I to Std. X were benefitted through the online studies facilitated through 
videos, animations, activities and graphics. COVID-19 awareness was imbibed in the curriculum 
and IEC materials shared with the students regularly. Distributed workbooks among 84 
students from Std. I to Std. V who were unable to attend online classes. Under Gifted Children 
Scheme, continued supporting 30 students from previous years and facilitated students to get 
study material on time and also supported with devices and data for online classes. The Gifted 
Children Scheme is to support education of meritorious under-privileged children from the 
community. The complete educational expenses (including school fees, transportation 
charges, books, and miscellaneous charges towards extracurricular activities etc.) of the 
children are borne by Company. The children are studying in private schools run by Mount 
Carmel and Deepalaya NGO. A differently abled Gifted child was supported with calliper and 
leg brace. In the reporting year, scholarship support was extended to two girls from financially 
marginalized families who are currently pursuing courses such as Nursing and Bachelor of 
Architecture. 
 
Skill Development: Company is implementing various initiatives for empowering youth and 
women, including vocational training for drop out youth & promotion of entrepreneurial skills 
among women. 
 
DIAL - Centre for Empowerment & Livelihoods (CEL-D):  The Company strongly believes that 
building and nurturing skills amongst youth is key to making a difference to their lives and to 
the society. The Company has been involved in skilling since 2009, when it set up its first skill 
training center in the vicinity of the airport. Company runs the Centre for Empowerment and 
Livelihoods, Delhi (CEL-D), that provides entry level employability skills training for drop-out 
youth in the age group of 18-30 years hailing from deserving families.  Since inception, above 
7800 youth have been trained, with a settlement rate of more than 85%. The center offers a 
menu of 12 courses in collaboration with lead industry partners like Volvo, Schneider, Voltas, 
CELEBI, Lite Bite Foods, Relaxo etc.  to equip trainees with market relevant skills.  Most of the 
courses are affiliated with Sector Skill Councils of National Skill Development Corporation. The 
Centre also provides placement and post-placement support for trainees. This year the training 
was conducted online through several platforms like Zoom, Google Meet, Microsoft Teams, 
WhatsApp and engaged trainees with various assignments. The centre also initiated Off 
Campus Trainings on beauty training and tailoring in collaboration with local NGOs at Satya 
Niketan and Samalkha and Srinivashpuri area. During the reporting period, 1242 youth were 
trained through online training for fresher (643 nos.) and refresher (599 nos.) batches with a 
settlement rate of 46% and 29 %, respectively. The centre also conducted a pilot online training 
for the trainees of Retail Sales Associates in collaboration with Retailers Association’s Skill 
Council of India and National Skill Development Corporation. The centre also provided 
computer training to 15 Government School Students of Std. XII under Skill Readiness Program. 
Company offered vocational training support to 45 differently abled youth in partnership with 
Sarthak Educational Trust.  
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Promoting Gender Equality and Empowerment of Women: 
 
EMPOWER (Enabling Marketing of Products for Women Entrepreneurs): Company is running a 
craft production center at CEL-D with an objective of eempowering women through training 
on product making and facilitating in the marketing of the products. This year 20 women were 
engaged in mask making activity and made 15000 masks.  
 
Support to Women for Entrepreneurship: To encourage women entrepreneurship, Company 
supported 30 women who successfully completed the beautician course and tailoring training 
at Off Campus centre.10 salon chairs and 20 sewing machine were handed over to trainees to 
start their own enterprise and support their livelihoods. Two sewing machines were handed 
over to women from nearby community of IGI airport to support their livelihoods. 
 
Supporting Livelihoods: Project SMILE (Supporting, Marginalized, Individuals through 
Livelihoods & Empowerment) project was initiated to extent immediate support towards 
livelihood restoration of people who had lost livelihoods during the COVID-19 pandemic. Under 
this project 109 most vulnerable people from Savda J.J. Colony, Srinivashpuri, Burari and 
Samalka area were identified and supported with cart to initiate income generation activities.  
The Community Resource Center (CRC) at Savda helped community to get access to 
Government schemes by providing them relevant information. In the reporting period, 
assistance was extended to more than 99 people to get online enrollment in different 
Government schemes like Aadhar Card; PAN card, old age pension, getting widow pension, 
disability certificate, bus pass and disability unique ID. The centre also facilitated 55 elderlies 
for registration of COVID vaccination 
 
Employee Volunteering:  
 
The Company believes in effective partnership and participation of corporate employees in 
community services. During the period 2020-21, 28 employee involvement programs were 
organized create opportunities for employee involvement, and 58 employees and family 
members were involved and invested 170 hours in community services. 
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ENVIRONMENT HEALTH AND SAFETY 
 
Your Company is committed to conduct its business in an environment-friendly and sustainable 
manner by minimizing the impact of its activities on the environment with necessary pollution 
control systems and safeguards. Your Company addresses Environment, Health and Safety by 
effective business aspect and associated impact analysis with necessary action plans and controls 
as per the framework of ISO 14001:2015 Environment Management Systems (EMS) and by 
Sustainability Management Framework based on GRI Standard. 
 
EHS and Sustainability Management is an integral part of Companys’ business strategy. Some of 
the key initiatives by your Company are as follows: 

  

 Adoption of Greenhouse Gas Accounting and Management System at Delhi Airport. 
Company has also adopted Airport Carbon Accreditation (ACA) program of ACI. Delhi Airport 
is first Airport in Asia-Pacific region and only the second airport globally to achieve Level 4+, 
“Transition” accreditation under this program. ACA is the only globally recognised program 
for airports to manage and reduce their emissions along with the stakeholders. 
 

 The Company is working towards becoming “Net Zero Carbon Emission” Airport by 2030 by 
following various Government of India initiatives and the Airport Carbon Accreditation 
guidelines. 
 

 Implementation of Environment Management System (EMS) and certification under ISO 
14001:2018. The current EMS certificate is valid till 8th April 2024. DIAL has also adopted 
Energy Management System (EnMS) and the EnMS is certified under ISO 50001:2018.  

 

 Adoption of green building standards (LEED & IGBC) in all existing and upcoming 
infrastructures of Delhi Airport. Airport’s Terminal 3 is a LEED India Gold certified green 
building under “New Construction” category and Platinum rated under IGBC “Existing 
Building” category. Currently, Company is developing Terminal 1 as a LEED Gold certified 
building with energy efficient design. 

 

 Installation of 7.84 MW solar PV plant in the airside premises of Delhi Airport and is the first 
airport in the country to have megawatt scale solar plant in the airside. The Company also 
uses additional renewable energy based electricity from offsite sources through open access. 

 

 The Company has adopted operational measures such as Airport Collaborative Decision 
Making (A-CDM) to improve operational efficiency and reduce the aircraft emissions through 
better planning and utilization of resources during operation. 

 

 Implementation of water management system that includes, water efficiency measures, 
waste water treatment and recycling through 16.6 MLD Zero Liquid Discharge (ZLD) Sewage 
Treatment Plant and efficient water treatment plant of 5 MLD to provide good quality water. 

 

 The Company has constructed more than 350 rain water harvesting structures across the 
airport and further as a part of expansion, additional structures are being added. 
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 Implementation of aircraft noise management system and environmental compliance 
management system. 

 

 Use of alternative and green fuel vehicles such as CNG and electric vehicle. Electric vehicle 
charging stations have also been set up to support passengers and electric taxi service 
providers. 

 

 More than 120 acres of landscape area which is maintained entirely by supplying STP treated 
recycled water by drip irrigation and automatic water efficient water dispensing system. 

 
Sustainability initiatives of the Company has brought many accolades to IGI Airport. Some of the 
key awards and achievements are:  

 

 Delhi Airport has become the first airport in Asia-Pacific region and only the second airport 
globally to achieve Level 4+ “Transition” accreditation under ACI’s Airport Carbon 
Accreditation framework. (November 2020)  

 The Company has won the National Water Award- 2019 by Ministry of Jal Shakti (GOI) in 
January, 2021. 

 IGI Airport has received the ACI Green Airports Recognition 2021 – Platinum Level in Asia 
Pacific Region (February, 2021)  

 The Company has also been rated as “Climate Oriented” Company under Climate Action 
Program (CAP 2 degree) by Confederation of Indian Industry (CII) for the year 2020.  
(March 2021) 

 Successfully completed the external audit for ISO 14001:2015 recertification. The audit 
was conducted by DNV-GL (March 2021).  
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Human Resource 

 
In order to strengthen a spirited fight against COVID-19, Your Company has left no stone 
unturned to protect the health and wellbeing of employees and their family. All the efforts 
taken, the policies in making and facilities that added basis every day new learning, is a pure 
reflection of our values and beliefs. Your Company stood tall in exhibiting all the values in all 
the actions executed during this time of sensitive environment.  
 
Moreover, in all the actions, management’s flexibility, agility and adaptability has been truly 
reflected in serving employees and their family members. Undermentioned are the initiatives 
taken to serve employees and their family. 
 
 To safeguard the interest of employees, their families and society at large, Company borne 

weekly RTPCR exercise is a practice in the Company, premises for all the employees who 
are attending regular duties. 

 Corporate tie-ups are in place for employees and family members who are impacted from 
COVID, having mild symptoms and are under home isolation for treatment. 

 Robust team of doctors is on board under the leadership of Chief Medical Officer to assist 
employees at the time of emergency. 

 24X7, employee emergency help line is available to cater to any requirements of 
employees, be it their personal requirements arising out restricted mobility and 
administrative restrictions or their medical exigency. 

 GPS enabled, Basic Life Support (BLS) Ambulances along with emergency first aid trained 
paramedics, are placed at office in standby mode to cater to medical exigencies of 
employees and employees can access the service by just dialing 24X7 emergency helpline 
of Company.  

 Work from home and remote locations is a practice for employees identified under the said 
category so that they can be safeguarded from the catastrophic impact of COVID-19. 

 Full wages were dispersed to the vendor staff irrespective of their attendance and 
reporting on duty during 1st lockdown. 

 Internal COVID fund was created to accommodate COVID related emergencies of 
employees and all the employees were given a facility of utilizing buffer under irrespective 
of their entitlements under Company medicalim policy. 

 2 agencies are on board to facilitate RPTCR requirements of employees and their family 
members. Employees have been given a facility to book the service online through 
Company portal to get the ensured services in a timely manner. In the recent crises where 
getting an RTPCR done at home was challenge, our employees availed the facility at ease 
and their reports were ensured to be delivered on an agreed turnaround time.  

 Delhi Airport was the first in entire aviation community to get the access of vaccination for 
employees in the month of February 2021 through government machinery. Later in the 
month of May 2021, Company borne corporate vaccination drive initiated at office 
premises. Its ongoing drive and other than employees their family members too are 
entitled to avail this facility. All the expenses are borne by Company. 

 It is further apposite to mention that not even for employees but in compliance of MOCA 
circular, Company is also running an on-going drive for all the stake holders at airport 
community. 
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 In view of mental health and wellness, experienced counsellor is on board and the helpline 
number is accessible to all employees who are willing to talk and share. Lifestyle, household 
and office related stress and issues have seen a generic surge during lockdown periods. 
Hence, Company has consciously taken a call to have a counsellor helpline for employees. 

 To avoid contamination and spread, contract less entries, stringent checks to ensure Green 
Status of Arogya Setup, RTPCR report and recently introduced mechanism of Vaccination 
certification check has also been introduced at office. 

 New machines are installed with all IT enabled software having facility of face recognition 
and bar code recognition, having information feed of weekly RTPCR report and vaccination 
certificate check. It promotes an absolute contact less entry. 

 There is an upcoming COVID CARE FACILITY (CCF) for employees and family members to 
cater to their medical exigencies and the same is a proactive step by the company to 
accommodate medical urgency of upcoming wave, if any. CCF is fully equipped with 
required medical equipment and with a fleet of experienced medical staff. 

 
Handholding employees, standing tall with their family members is an inherit part of value 
system of your Company. Moreover, Company promotes an environment of continuous learning, 
growth and personal achievement. The learning and development activities in the Company 
focus on adding new skill sets desired and enhancing existing skills as per business needs, 
strategic challenges and as per core competencies of the organization. Your Company provides 
learning and development opportunities based on the training need identified through the role 
based need identification approach, business requirement of core competency, leadership 
development and strategic challenges.  
 
 Validation of existing functions and roles in organization unit 
 Finalization of technical competency dictionary based on the theories and function in the 

organization unit. 
 Identifying skill sets for a role based on the competency dictionary and departmental 

strategy planning. 
 Finalizing training need for the role 
 Finalizing training needs for the individual based on the proficiency level in the particular 

role. 
 
Brand Transition Programs and Development of Internal Talent: 
 
 To reinforce new knowledge and skills on the job and to enable managers in transitioning 

from an individual contributor to a people manager First time manager intervention was 
launched. The intervention started with a 2-day workshop that addressed various 
competencies of effective manager through interactive activities and discussions. Post the 
workshop 3 Group Coaching Sessions were conducted with a certified coach to reinforce 
and facilitate the application of the overall learnings. 

 As part of the Multi- tier Leadership Development Program, Leadership Excellence for 
Airport Professionals (LEAP) is an intervention the Company created with an objective of 
developing internal talent to its optimum potential for the purpose of organization and 
personal growth. The intervention will focus on competencies around Leading Self, Leading 
Teams, Financial Analysis and Planning, Data based decision making, Strategic Orientation 
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and Managing Change in the VUCA environment, supported with strategic initiatives and 
social responsibility projects. 

 
Focus on Customer Service and Passenger Experience: 
 
 In order to enable our front-end employees to provide exceptional service to passengers 

and other stakeholders which reflects our GMR Values in true sense Being GMR, a training 
intervention was undertaken at Delhi Airport. Based on the results achieved and feedback 
received for the Being GMR program in 2018-2019, Being GMR was conducted in 2019-
2020 for the Terminal Operations team. The intervention was conducted for the Customer 
Service Executives and the Terminal managers also. To strengthen the intervention, Human 
Job analysis was conducted for each of the above-mentioned roles and each participant 
underwent a personal profile analysis to understand the gap in the behavioural traits that 
are required for their roles. The efforts resulted in sustaining our global leadership 
positions in both ACI and SKYTRAX and bringing in more recognition. 

 
Focus on Knowledge Management and Engagement: 
 
 Wins over Worries campaign was launched to capture the new developed capabilities, 

knowledge and dispositions developed during lockdown. The lockdown lead people to 
embrace technological understanding, develop critical awareness and think in new ways 
that cross traditional boundaries. The session aims to make the employees be aware about 
some of the best practices. During these sessions, one SCM every month, speaks about the 
challenges faced by the team and the solutions developed to overcome them. The session 
highlights new capability, knowledge, initiatives, processes, strategies and systems, which 
have been implemented to deal with evolving scenario. 

 
Focus on developmental and Behavioural growth: 
 
 Trainings such as Execution Effectiveness, Empathy, Personal Effectiveness, Frugality, 

Conflict Management, Presentation Skills, Negotiation & Influencing skills, Emotional 
Intelligence, Financial Modelling, and Advanced Ms. Excel etc. are the behavioral trainings 
that were conducted to upskill and empower our employees. 

 Trainings such as, Handling of Hazmat Emergencies, Fire Extinguishing Training, Basic Fire 
Safety Training, R/T Phraseology, Annex-14, AIS, AIP, NOTAM, DGR Training, etc. are the 
technical training aligned to our aim of having safe and smooth aircraft operations at the 
Company. 

 The Company also conducts program for creating awareness on gender sensitivity. 
Programs such as ALL women workshop on gender sensitivity, HARMONY- a gender 
sensitivity dialogue and Soaring High- A women in transition, were conducted to facilitate 
gender sensitive approach.  

 
People practices and policies of rewarding, listening and celebrating:  
 
The Company is having robust people practice and policy to reward, connect with employees 
and recognize their contribution towards the organization. There are multiple forums to hear 
out employee voice and their address their issues, starting from Leadership Connect, CHRO 
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Interaction and HR –Business Partner Connect. The Company ensured to reward employees 
who stood strong during time sensitive environment of COIVD-19 and guaranteed manning for 
24X7 running operations of Airport. Employees are awarded as COVID warriors and all the 
frontline category employees have been duly recognized for their contribution and support 
during lockdown period.  
 
The Company has always ensured, nurtured, and rewarded the association of employees with 
the organization and all the employees having 10 years or more of association with Company 
have been awarded under the category of long service award. Other than celebrating the 
association of employees, Company focuses on career progression of internal talent to 
augment sense of belongingness, ensuring retention and providing a career path to employees 
in cross functional areas too. The Company is having a robust practice and policy of internal 
Job posting through which the first priority is given to internal talent for any vacant position 
and it is a matter of pride that more than 50% of the vacant position are closed through internal 
job postings. Moreover, Company is committed to provide equal opportunities to all 
employees and treat them with dignity. All decisions pertaining to eligibility, qualification and 
selection of applicants in all matters is solely based on merit. As an organization, focus is on 
providing equal opportunities to all employees without any prejudice of region, religion, race 
or gender as per policy. 

 
For and on behalf of the Board of Directors 
of Delhi International Airport Limited 
 
 
 
Sd/-      Sd/-  
G.B.S. Raju      K. Narayana Rao 
Managing Director  Whole-Time Director 
DIN-00061686      DIN-00016262 
Place: Dubai      Place:  New Delhi 
 
Date: August 26, 2021  
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ANNEXURE’S OF DIRECTOR’S REPORT 

 
Annexure – A 

Delhi International Airport Limited 
CIN. U63033DL2006PLC146936 

 
Form AOC-1 

(Pursuant to first proviso to sub section (3) of section 129 read with rule 5 of 
Companies (Accounts) Rules, 2014) 

 
Part "A" - Subsidiaries: 
 
Statement containing salient features of the financial statement of subsidiaries or associate 
companies or Joint Ventures: 
 
The Company has only one subsidiary as on March 31, 2021 i.e. Delhi Aerotropolis Private 
Limited (DAPL) and it has not undertaken any commercial activities during the year or 
preceding previous year. The Company has approved to strike off the Subsidiary Company in 
its board meeting dated February 11, 2020. Pursuant to this, the Board of Directors of DAPL, 
in its meeting held on June 05, 2020 have approved the filing of application with the Registrar 
of Companies (ROC) for strike off. The application has been filed with the ROC on August 11, 
2020. However, the approval from ROC is awaited.  
 
Part "B" - Associates and Joint ventures: 
 
Statement pursuant to Section 129(3) of the Companies Act, 2013 related to Associate 
Companies and Joint Ventures: 
 

Name of 
Associate
s/ 
Joint 
Ventures 

Delhi 
Aviation 
Services 
Private 
Limited  
(DASPL) 

GMR 
Bajoli 
Holi 
Hydropo
wer 
Private 
Limited 
(GBHHPL
) 

TIM Delhi 
Airport 
Advertisin
g Private 
Limited 
(TIMDAA) 

Delhi 
Aviation 
Fuel 
Facility 
Private 
Limited  
(DAFFP
L) 

Delhi 
Airport 
Parking 
Services 
Private 
Limited 
(DAPSPL) 

Travel 
Food 
Services 
(Delhi 
Terminal 
3) Private 
Limited 
(TFS) 

Delhi 
Duty 
Free 
Services 
Private 
Limited 
(DDFSPL) 

Celebi 
Delhi 
Cargo 
Terminal 
Manage
ment 
India 
Private 
Limited 
(Celebi) 

Digi 
Yatra 
Foun
datio
n 
(DYF)# 

1. Latest 
audited 
Balance 
Sheet 
date 

March31, 2021 
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2. Share 
of 
Associate
/Joint 
Ventures 
was 
associate
d or 
acquired 

Not Applicable 

3. Shares 
of 
Associate 
or Joint 
Ventures 
held by 
the 
Company 
on the 
year end  

         

No. 1,25,00
,000 

10,83,33
,334 

92,22,50
5 

4,26,40
,000 

4,06,38,56
0 

56,00,00
0 

3,99,20,
000 

2,91,20,
000 

222 

Amount 
(in INR) of 
investme
nt in 
Associate
s/Joint 
Venture 
(Cash 
value) 

12,50,0
0,000 

1,08,33,
33,340 

9,22,25,0
50 

42,64,0
0,000 

40,63,85,6
00 

5,60,00,0
00 

39,92,00
,000 

29,12,00
,000 

2220  

Extent of 
Holding % 

50.00% 20.14% 49.90% 26.00% 49.90% 40.00% 49.90% 26.00% 
22.20
% 

4 
Descriptio
n of how 
there is 
significan
t 
influence 

Holding more than 20% Capital and Agreement 

5. Reason 
why the 
associate/
joint 
venture is 
not 
consolida
ted  

Not Applicable 
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6. Net 
worth 
attributab
le to 
Sharehold
ing as per 
latest 
audited 
Balance 
Sheet (Rs. 
in crore) 

21.86 114.52 40.88 70.63 45.70 8.49 184.07 68.01 (0.14) 

7.Profit/L
oss for 
the year 
(Rs. in 
crores) 

8.85 39.14 20.89 38.73 29.69 7.17 128.39 39.72 (0.62) 

i.Consider
ed in 
Consolida
tion (Rs. 
in crores) 

4.43 7.88 10.42 10.07 14.82 2.87 64.07 10.33 (0.14) 

ii. Not 
considere
d in 
Consolida
tion (Rs. 
in crores) 

4.42 31.26 10.47 28.66 14.87 4.30 64.32 29.39 (0.48) 

 
For and on behalf of the Board of Directors  
of Delhi International Airport Limited 
 
 
  Sd/-             Sd/-    Sd/-         Sd/-    

Place: Dubai           New Delhi   New Delhi                     New Delhi 
 
Date: August 26, 2021 

 
 
 
 
 
 

G.B.S. Raju K. Narayana Rao Hari Nagrani Sushil Kumar Dudeja 
Managing Director Whole-Time Director Chief Financial Officer Company secretary 
DIN-00061686 DIN-00016262  
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Annexure – B 
 

Form C – Corporate Social Responsibility (CSR) Annual Report of Delhi International Airport 
Limited for the Financial Year 2020-21 
  
1. Brief outline on CSR Policy of the Company: 

 
The Company has adopted CSR Policy as recommended by its CSR Committee and the Board 
which covers mainly (i) preamble; (ii) guiding principles for selection & implementation of 
projects / programs under CSR policy; (iii) expenditure incurred for certain activities shall 
not be treated as CSR activity by the Company; (iv) surplus from CSR activities; (v) monitoring 
of CSR activities; (vi) annual action plan; and (vii) amendment.   
 

2. Composition of CSR Committee: 
 

Sl. 
No.  

Name of the 
Director  

Designation / Nature of 
Directorship  

 Number of 
meetings of 
CSR 
Committee 
held during 
the year  

Number of 
meetings of CSR 
Committee 
attended during 
the year  

 1 Mr. RSSLN 
Bhaskarudu  

Independent Director 
(Chairman of the CSR 
Committee) 

 Two (2) Two (2) 

 2 Mr. G. Subba 
Rao  

Non-Executive Director  
(Member of the CSR 
Committee) 

 Two (2) Two (2) 

 3 Mr. K. 
Narayana 
Rao 

Whole time Director (Member 
of the CSR Committee) 

 Two (2) Two (2) 

  
3. Web-link where Composition of CSR committee, CSR Policy and CSR projects approved by 

the Board are disclosed on the website of the Company: 
https://www.newdelhiairport.in/corporate/our-company    

4. Details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 
8 of the Companies (Corporate Social responsibility Policy) Rules, 2014:  Not Applicable   

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the 
Companies (Corporate Social responsibility Policy) Rules, 2014 and amount required for set 
off for the financial year, if any:  
 

Sl. No.  Financial 
Year  

Amount available 
for setoff from 
preceding 
financial years (in 
Rs)  

Amount required to be set-off for the financial 
year, if any (in Rs)  

1. 2020-21  Nil  5,04,96,000/- 

  

https://www.newdelhiairport.in/corporate/our-company
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6. Average net profit of the Company as per section 135(5): 
Amount (Rs. in Crore) 

Financial Year Net Profits/ (Loss) 

2017-18 (138.78) 

2018-19 (292.78) 

2019-20 (55.72) 

Total Profit / (Loss) for 3 years (487.28) 

Average Profit / (Loss) per year (162.43) 

 
7.  

(a) Two percent of average net profit of the Company as per section 135(5): NIL  
(b) Surplus arising out of the CSR projects or programmes or activities of the previous 

financial years: NIL   
(c) Amount required to be set off for the financial year, if any: NIL  
(d) Total CSR obligation for the financial year (7a+7b-7c): NIL   

 
8. (a) CSR amount spent or unspent for the financial year:  

 

Total Amount Spent 
for the 
Financial  
Year. (in Rs.)  
  

 Amount Unspent (in Rs.)  

  
Total Amount transferred to 
Unspent CSR Account as per 
section 135(6).  

 Amount transferred to any fund 
specified under Schedule VII as per 
second proviso to section 135(5).  

 Amount.  Date  of transfer.   Name of 
the Fund  

 Amount.  Date  of 
transfer.  

 5,04,96,000/-  NIL NA -  NIL - 

   
(b) Details of CSR amount spent against ongoing projects for the financial year:  
 

(1
) 

 (2)  (3)  (4)  (5)  (6)  (7)  (8)  (9)  (10)  (11)  

Sl. 
N
o 

Name of 
the 

Project 

Item from 
the list of 

activities in 
Schedule VII 

to the 
Act 

Local 
area   

(Yes/N
o) 

Location 
of the 

project 

Projec
t 

durati
on 

Amoun
t 

allocat
ed for 

the 
project 
(in Rs. 
Lakh) 

Amou
nt 

spent 
in the 
curren

t 
financi

al 
Year 

(in Rs. 
Lakh) 

Amount 
Transferr

ed to 
Unspent 

CSR 
Account 
for the 

project as 
per 

Section 
135(6) 
(in Rs. 
Lakh). 

Mode  of 
Implementati

on - Direct 
(Yes/No). 

Mode  of  
Implementation - 

Through 
Implementing  

Agency 

State Distri
ct 

Name CSR 
Registratio
n number. 

1. Preventiv
e health 
care 
services 
at door 

Preventive 
Health Care 

& 
Sanitation 

Yes Delhi 
Slums/JJ 

clusters in 
periphery 

of IGI 

 
1 year 

 
49 

 
43.77 

 
NA 

 
No 

Help Age 
India 

 

CSR000009
01 
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steps 
through 
MMUs  
 

Airport & 
Delhi NCR 

2. Educatio
nal 
Support 
to 
Children 
 

Promoting 
Education 
including 
Vocational 
Skills 
 

Yes Delhi 
In the 

periphery 
of IGI 

Airport & 
Delhi NCR 

 
1 year 

 
 
 

145.4 

 
 
 

102.4
5 

 
 
 

NA 

 
 

No 

GMR 
Varalaksh
mi 
Foundati
on 
(GMRVF) 

CSR000008
51 

3. Vocation
al 
Training 
for the 
youth 
 
 

Promoting 
Education 
including 
Vocational 
Skills 

 

Yes Hindi 
speaking 
states of 

India 
focusing 
Delhi & 

NCR 

 
1 year 

 
No 

GMRVF 
CSR000008

51 

4.  
Livelihoo
d support 
to 
women 
 
 

Gender 
Equality 
through 
Women 
Empowerm
ent 
 

 
Yes Delhi 

Savda, 
Samalka, 
SatyaNiketa
n 
 

 
1 year 

 
5.6 

 
8.74 

 
NA 

 
No 

GMRVF 
CSR000008

51 

 Total 
Amount 
in Lakh 
(Rs.) 

    200 154.96     

   
(c) Details of CSR amount spent against other than ongoing projects for the financial year:  

  

(1)  (2)  (3)  (4) (5)  (6)  (7)  (8)  

Sl. 
No
. 

Name 
of the 

Project 
 

Item  from 
the  list 

 of activities 
in schedule 
VII  to 
the Act. 

 

Local 
area  
(Yes/ 
No). 

 
 

Location of the 
project. 

Amount 
spent 

for the 
project 

(in 
Lakh). 

 

Mode of 
implementatio

n 
-  Direct 

(Yes/No). 
 

Mode  of 
Implementation 

through 
implementing 

agency. 

State. 
 

District.   Name. 
 

CSR 
registr
ation 
Numb

er. 
 

1   
Covid 
19 
respons
e 

Contributio
n to PM 
Care Fund 
  

NA 
 
 

NA  
 
 

NA 
 
 

250  
 

NA 
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2 

Covid 
19 
respons
e 
activitie
s 
 
 
 
 
 
 
 

Combating 
diseases  
 
 
 
 
 
 
 
 
 
 
 
 

Yes 
 
 

Delhi 
 
  

23.7 
 
 

No  
 
 
 
 
 
 
 

GMR 
Varalakshmi 
Foundation 
 
 
 
 

CSR00
00085
1 

No Uttar
akha
nd,  

Badrinath 0.66 

No Uttar
prade
sh 

Prayagraj 
Mirzapur, 
Kausambi
. 
Fathepur 
and 
Kanpur 

1.96 

No Hima
chal 
Prade
sh 

Holi Bajoli 0.88 

No Andh
ra 
Prade
sh 

Kakinada 16.04 

No Andh
ra 
Prade
sh 

Rajam 

16.71 

No Oriss
a 

Kamalang
a 

8.25 

   No Tamil
Nadu 

Chennai 
1.14 

  

No Karna
taka 

Hossur 
0.66 

No Chan
digar
h 

Dappar, 
10 

No Andh
ra 
Prade
sh 

Nellore, 
Vijayawa
da 

20 

     Total 
Amount 
in Lakh 
(Rs.) 

350 



 

53 
 

 
(d) Amount spent in Administrative Overheads : NIL  

 
(e) Amount spent on Impact Assessment, if applicable: NIL 

 
(f) Total amount spent for the Financial Year (8b+8c+8d+8e): (154.96 lakh + 350 Lakh) = 
Rs. 504.96 Lakh 

 
(g) Excess amount for set off, if any: Rs. 504.96 Lakh 

 

Sl. No.  Particulars  Amount (in Rs.)   

(i)  Two percent of average net profit of the Company as per section 
135(5)  NIL 

(ii)  Total amount spent for the Financial Year  5,04,96,000/- 

(iii)  Excess amount spent for the financial year [(ii)-(i)]  5,04,96,000/- 

(iv)  Surplus arising out of the CSR projects or programmes or activities 
of the previous financial years, if any  

NIL 

(v)  Amount available for set off in succeeding financial years [(iii)-(iv)] 5,04,96,000/- 

 
9. (a) Details of Unspent CSR amount for the preceding three financial years: NIL 

 

Sl. No. 

 Preceding 
Financial 
Year.  
  

Amount  
transferred  
to Unspent 
CSR Account 
under 
section 135 
(6) (in 
Rs.)  
  

Amount 
spent in 
the  
reporting  
Financial  
Year (in 
Rs.).  
  
  

Amount transferred to any fund 
specified under Schedule VII as 
per section 135(6), if any.  

 Amount  remaining  
to be spent in  
succeeding  
  
financial  
years. (in  
Rs.)  
  

Name of 
the  
Fund  
  

 Amount (in 
Rs).  
  

Date of 
transfer. 
  

              

 Total  NIL      

   
(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding 
financial year(s): NIL 

 
 
 
 
 
 
 
 

(1)  (2)  (3)  (4)  (5)  (6)  (7)  (8)  (9)  
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Sl. 
No. 

Project 
ID. 

Name of 
the 

Project. 

Financial 
Year in which 

the project was 
commenced. 

Project 
duration 

 
 
 

Total  
amount 

allocated 
for  the 

project 
(in Rs) 

Amount 
spent on 

the  project 
in the 

reporting 
Financial 

Year 
(in Rs) 

Cumulative  
amount 

spent at the 
end  of  
reporting 
Financial 

Year 
(in Rs.) 

Status of the 
project 

- 
Completed 
/Ongoing 

 

         

 Total        

 
10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so 

created or acquired through CSR spent in the financial year (asset-wise details): Not 
Applicable 

             
        Date of creation or acquisition of the capital asset(s): 
  

(a) Amount of CSR spent for creation or acquisition of capital asset.  
(b) Details of the entity or public authority or beneficiary under whose name such capital 

asset is registered, their address etc.  
(c) Provide details of the capital asset(s) created or acquired (including complete address 

and location of the capital asset).  
 

11. Specify the reason(s), if the Company has failed to spend two per cent of the average net 
profit as per section 135(5): Not Applicable  

 
 
Sd/- 
K. Narayana Rao 
Whole Time Director 
DIN 00016262 

 
Sd/-  
R.S.S.L.N. Bhaskarudu 
Independent Director 
(Chairman CSR Committee) 
DIN 00058527 

  
    Date: May 24, 2021 
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Annexure – C 
Delhi International Airport Limited 

CIN. U63033DL2006PLC146936 
 

Form No. MR-3 
SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED MARCH 31, 2021 
[Pursuant to section 204(1) of the Companies Act, 2013 and rule 

No.9 of the Companies (Appointment and Remuneration Personnel) 
Rules, 2014] 

 
To, 
The Members, 
Delhi International Airport Limited 
New Udaan Bhawan, Opp. Terminal-3,  
Indira Gandhi International Airport, 
New Delhi-110 037 
 
I was appointed by the Board of Directors of Delhi International Airport Limited (hereinafter 
called the Company) to conduct Secretarial Audit as per the provisions of Section 204 of 
Companies Act, 2013, for the financial year ended March 31, 2021. 
 
I have conducted the Secretarial Audit of the compliance of applicable statutory provisions and 
the adherence to good corporate practices by the Company. Secretarial Audit was conducted 
in a manner that provided me/us with a reasonable basis for evaluating the corporate 
conducts/ statutory compliances and expressing my opinion thereon. 
 
Management’s Responsibility for Secretarial Compliances 
 
The Company’s management is responsible for preparation and maintenance of secretarial 
records and for devising proper systems to ensure compliance with the provisions of applicable 
laws and regulations. 
 
Auditors Responsibility 
 
Our responsibility is to express an opinion on these secretarial records, standards and 
procedures followed by the Company with respect to secretarial compliances, based on our 
audit. 
 
We believe that audit evidence and information obtained from the Company’s management is 
adequate and appropriate for us to provide a basis for our opinion. 
 
We have followed the audit practices and processes as were appropriate to obtain reasonable 
assurance about the correctness of the contents of the secretarial records. The verification was 
done on test basis to ensure that correct facts are reflected in secretarial records. We believe 
that the processes and practices, we followed provide a reasonable basis for our opinion.  
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We have not verified the correctness and appropriateness of financial records and books of 
accounts of the Company. 
 
Wherever required, we have obtained the management representation about the compliance 
of laws, rules and regulations and happening of events etc. 
The secretarial audit report is neither an assurance to the future viability of the Company nor 
of the efficacy or effectiveness with which the management has conducted the affairs of the 
Company. 
 
Opinion 
 
I have examined the books, papers, minute books, forms and returns filed and other records 
maintained by the Company for the financial year ended on March 31, 2021 according to the 
provisions of:  
 
(i)  The Companies Act, 2013 (the Act) and the rules made thereunder; 
 
(ii)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder, 

as may be applicable; 
 
(iii)  The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder, as may 

be applicable; 
 
(iv)  Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, and External Commercial 
Borrowings; 

 
(v)  The following Regulations and Guidelines prescribed under the Securities and Exchange 

Board of India Act, 1992 (‘SEBI Act’):- 
 

(a)  The Securities and Exchange Board of India (Substantial Acquisition of Shares and 
Takeovers) Regulations, 2011 – Not applicable as the Company is not a listed 
company, 

(b)  The Securities and Exchange Board of India (Prohibition of Insider Trading) 
Regulations, 2015 – Not applicable as the Company is not a listed company; 

(c)  The Securities and Exchange Board of India (Issue of Capital and Disclosure 
Requirements) Regulations, 2018 – Not applicable as the Company is not a listed 
company; 

(d)  The Securities and Exchange Board of India (Employee Stock Option Scheme and 
Employee Stock Purchase Scheme) Guidelines, 1999 – Not applicable as the Company 
is not a listed company; 

(e)  The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 
Regulations, 2008 – Not applicable as the Company is not a listed company; 

(f)  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 
Agents) Regulations, 1993 regarding the Companies Act and dealing with client – Not 
applicable; 
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(g)  The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 
2009 – Not applicable as the Company is not a listed company; and 

(h)  The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 
– Not applicable as the Company is not a listed company; 

 
I have also examined compliance with the applicable clauses of the following: 
 
(i) Secretarial Standards issued by The Institute of Company Secretaries of India.  
(ii) SEBI (Listing Obligation and Disclosure Requirements), Regulations, 2015 – Not applicable 

as the Company is not listed and had not entered into listing agreement with any stock 
exchange. 

 
Based on our verification of the Company’s books, papers, minutes books, forms and returns 
filed and other records maintained by the Company and also the information provided by the 
Company, its officers, agents and authorised representatives during the conduct of Secretarial 
Audit, we hereby report that in our opinion, the Company has, during the financial year ended 
March 31, 2021, complied with the aforesaid laws, material compliances are listed in the 
Annexure attached to this report. 
 
I/we further report that DIAL implemented the Tariff order No. 40/2015-16 dated December 
08, 2015 issued by AERA for the second control period with effect from July 08, 2017 as per 
directions of Director General of Civil Aviation dated July 07, 2017. 
 
DIAL’s appeal no. 10/2012 with respect to first control period has been concluded at the TDSAT 
along with the appeal of certain airlines. TDSAT vide its order dated April 23, 2018 has passed 
the order, which provides clarity on the issues which were pending for last six years and has 
laid down the principles to be followed by AERA in the third control period starting from April 
1, 2019. The Company expects the uplift impact of the TDSAT order to reflect in the tariff 
determination by AERA for the third control period i.e. 2019 -2024. DIAL’s appeal against the 
second control period is pending before the TDSAT and the same is still to be heard which shall 
be heard in due course. Also, DIAL in respect of TDSAT order dated April 23, 2018 has filed a 
limited appeal in the Hon’ble Supreme Court of India on July 21, 2018 and same is still to be 
heard. 
 
Further, DIAL has filed tariff proposal for the third control period starting April 1, 2019 to March 
31, 2024 with the regulator on November 27, 2018. AERA has time to time extended the 
prevailing tariff. AERA has issued tariff order no 57/2020-21 for third control period on 
December 30, 2020 allowing DIAL to continue with BAC+10% tariff for the balance period of 
third control period plus compensatory tariff in lieu of Fuel Throughput Charges. DIAL had also 
filed an appeal against some of AERA’s decision in Third Control Period order on January 29, 
2021 with TDSAT. 
 
Based on information received and records maintained, we further report that: 
 
1. The Board of Directors of the Company is duly constituted with proper balance of Executive 

Directors, Non-Executive Directors and Independent Directors.  
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2. Adequate notice is given to all directors to schedule the Board Meetings. Agenda and 
detailed notes on agenda were sent in compliance of the Secretarial Standards, and a 
system exists for seeking and obtaining further information and clarifications on the agenda 
items before the meeting and for meaningful participation at the meeting. 

 
3. Majority decision is carried through while the dissenting members’ views are captured and 

recorded as part of the minutes. 
 
4. The Company has proper Board processes. 
 
Based on the compliance mechanism established by the Company in the form of Legatrix 
Software and Compliance Certificate(s) issued by the Function Head(s) of all the Departments 
to the Managing Director and Chief Financial Officer (CFO) of the Company and on the basis of 
said certificate(s) the Compliance Certificate(s) signed by Managing Director/ Chief Executive 
Officer (CEO) and Chief Financial Officer (CFO) taken on records by the Board of Directors at 
their meeting(s), we are of the opinion that the management has adequate systems and 
processes in the Company commensurate with the size and operations of the Company to 
monitor and ensure compliance with applicable laws, rules, regulations and guidelines. 

 
 
 
 
 

Place: New Delhi Signature 
Date:  May 11, 2021 
UDIN: F004982C000277595 

Sd/- 
Maneesh Gupta 

FCS No. 4982 
C P No. 2945 
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ANNEXURE TO SECRETARIAL AUDIT REPORT 
 
In our opinion and to the best of our information and according to the examinations carried 
out by us and explanations furnished and representations made to us by the Company, its 
officers and agents, we report that the Company has during the financial year under review, 
complied with the provisions of the Acts, Rules made thereunder and the Memorandum and 
Articles of Association of the Company with regard to: 
 

1. Maintenance of various statutory registers and documents and making necessary 
entries therein: 
 

2. Contracts, Common Seal and Registered Office and publication of name of the 
Company; 
 

3. Forms, returns, documents and resolutions required to be filed with the Registrar of 
Companies, Regional Director, Central Government, National Company Law Tribunal 
(NCLT) or such other authorities; 
 

4. Service of documents by the Company on its Members, Directors, Auditors and 
Registrar of Companies; 
 

5. Constitution of the Board of Directors, Audit Committee, Nomination and 
Remuneration Committee, Share Allotment, Transfer & Grievance Committee and 
Corporate Social Responsibility Committee; 
 

6. Appointment, re-appointment and Retirement of Directors including Managing 
Director and Executive Directors and payment of remuneration to them; 
 

7. Disclosure of interest and concerns in contracts and arrangements, shareholdings and 
directorships in other companies and interest in other entities by Directors; 
 

8. Disclosure requirements in respect to their eligibility for appointment, declaration of 
their independence, 
 

9. All transactions with related parties were in the ordinary course of business and arms 
length and were placed before the Audit Committee periodically; 
 

10. Establishing a vigil mechanism and providing to complainants, if any, unhindered access 
to the Chairman of the Audit Committee. 

 
11. Constituting the Corporate Social Responsibility Committee formulating and adopting 

Corporate Social Responsibility Policy indicating the activities to be undertaken by the 
Company; 
 

12. Appointment of persons as Key Managerial Personnel; 
 

13. Appointment and remuneration of Statutory Auditor and Cost Auditor; 
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14. Appointment of Internal Auditor; 

 
15. Notice of meetings of the Board and Committee thereof; 

 
16. Minutes of meetings of the Board and Committees thereof including passing of 

resolutions by circulations; 
 

17. Notice convening annual general meeting held on September 25, 2020 and holding of 
the meeting on that date; 
 

18. Minutes of General meeting; 
 

19. Approval of members, Board of Directors, Committee of Directors and government 
authorities, wherever required; 
 

20. Form of balance sheet as at March 31, 2020 as prescribed under Schedule III Part I of 
the Companies Act, 2013; 
 

21. Report of the Board of Directors for the financial year ended March 31, 2020; 
 

22. Borrowings and registration of charges; 
 

23. Investment of the Company’s funds including inter corporate loans and investments. 
 
 
 
 
 
 

Place: New Delhi Signature 
Date:  May 11, 2021 
UDIN: F004982C000277595 

Sd/- 
Maneesh Gupta 

FCS No. 4982 
C P No. 2945 
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Annexure – D 
Delhi International Airport Limited 

CIN. U63033DL2006PLC146936 
 

FORM No. – AOC 2 
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the 

Companies (Accounts) Rules, 2014) 
 
Form for disclosure of particulars of contracts/arrangements entered into by the company with 
related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 including 
certain arm’s length transactions under third proviso thereto. 
 
1. Details of contracts or arrangements or transactions not at arm’s length basis:  
 
All the contracts or arrangements or transactions with the related parties are on arm’s length 
basis. So, the information below is not required. 
 
(a) Name(s) of the related party and nature of relationship 
(b) Nature of contracts/arrangements/transactions 
(c) Duration of the contracts / arrangements/transactions 
(d) Salient terms of the contracts or arrangements or transactions including the value, if any 
(e) Justification for entering into such contracts or arrangements or transactions 
(f) Date(s) of approval by the Board 
(g) Amount paid as advances, if any: 
(h) Date on which the special resolution was passed in general meeting as required under 

first proviso to section 188 
 
2. Details of material contracts or arrangement or transactions at arm’s length basis  
 
As per details given below in Annexure – D (I)  
 
(a) Name(s) of the related party and nature of relationship 
(b) Nature of contracts/arrangements/transactions 
(c) Duration of the contracts / arrangements/transactions 
(d) Salient terms of the contracts or arrangements or transactions including the value, if any: 
(e) Date(s) of approval by the Board, if any: 
(f) Amount paid as advances, if any:  
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ANNEXURE – D (I) Part A 
 

S. 
No
. 

Particulars Details 

1 Name(s) of 
the related 
party and 
nature of 
relationship 
 

Delhi 
Aviation 
Services 
Private 
Limited 
 
 
 
 
 
 
Joint Venture 
Company of 
DIAL 

Delhi Duty 
free services 
Private 
Limited  
 
 
 
 
 
 
GMR Group 
Entity and 
Fellow 
Subsidiary 
of DIAL  

GMR 
Aviation 
Private 
Limited 
 
 
 
 
 
 
 
GMR Group 
Entity and 
fellow 
Subsidiary of 
DIAL 

GMR Air 
Cargo and 
Aerospace 
Engineerin
g Limited  
 
 
 
 
GMR 
Group 
Entity and 
Fellow 
Subsidiary 
of DIAL 

GMR 
Infrastruct
ure 
Limited 
(Including 
its 
subsidiarie
s, Holding 
Company, 
Fellow 
Subsidiari
es and 
associates
) 
 
Step up 
Holding 
Company 
of DIAL  

GMR 
Infrastruct
ure 
Limited 
Including 
its 
subsidiarie
s, Holding 
Company, 
Fellow 
Subsidiari
es and 
associates  
 
Step up 
Holding 
Company 
of DIAL  

GMR 
Aviatio
n 
Acade
my, a 
busines
s unit 
of GMR 
Airport
s 
Limited 
(GAL)  
 
 
 
Holding 
Compa
ny of 
DIAL  

2 Nature of 
contracts/ 
arrangements
/transactions 
 

Extension of 
existing 
Concession 
Agreement. 

Allotment of 
Office 
space. 

Allotment of 
Office space. 

Allotment 
of Office 
space. 

Allotment 
of 
Administr
ation 
office 
space. 

Allotment 
of Office 
space.  

Award 
of 
contrac
t for 
Technic
al 
Trainin
gs for 
Airport 
domain 
require
d 
under 
various 
regulati
ons.   

3 Duration of 
the contracts 
/ 
arrangements
/transactions 

Extension of 
1 year 

01st April 
2020 to  
31st March 
2023  

01st April 
2020 to  
31st March 
2023  

01st April 
2020 to  
31st March 
2023  

01st  
Septembe
r 2020 to 
31st  
March, 
2023 

01st April 
2020 to  
31st March 
2023  

5 years 
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4 Salient terms 
of the 
contracts or 
arrangements 
or 
transactions 
including the 
value, if any: 

same as per 
the existing 
concession 
agreement. 

Office Space 
of 600 sqm. 
at NUB 
Complex at 
Ground 
Floor, 
Building 301 
at a fee of 
INR 
3,600.31 
p/sqm 
p/month for 
FY 2020-21 
with an 
escalation 
of 7.5% on 
01st April 
every year. 

Office space 
of 15 sqm. at 
T-1 D (Airline 
Offices 
area), Room 
No. 10, 
Ground 
Floor at a fee 
of INR 
4,207.50 
p/sqm 
p/month for 
FY 2020-21 
with an 
escalation of 
7.5% on 01st 
April every 
year. 

Office 
space of 
132 sqm. 
At 
Terminal 3 
at a fee of 
INR 
3,915.97 
p/sqm 
p/month 
for FY 
2020-21 
with an 
escalation 
of 7.5% on 
01st April 
every 
year.  

Administr
ation 
office of 
upto 400 
sqm at 
New 
Udaan 
Bhawan at 
a fee of 
INR 
3,600.31 
p/sqm 
p/month 
for FY 
2020-21 
with an 
escalation 
of 7.5% on 
01st April 
every 
year.  

Office 
Space 
area of Up 
to 800 
sqm. at 
City Side 
of 
Terminal – 
2 at a fee 
of INR 
4,207.50 
p/sqm 
p/month 
for FY 
2020-21 
with an 
escalation 
of 7.5% on 
01st April 
every 
year.  

Total of 
29 
training
s will 
be 
provide
d and 
the 
progra
m fee 
is 
payabl
e as 
per the 
schedul
e 
mentio
ned in 
the 
Agree
ment.   

5 Date(s) of 
approval by 
the Board, if 
any: 

June 17, 
2020 

August 20, 
2020 

August 20, 
2020 

August 20, 
2020 

August 20, 
2020 

August 20, 
2020  

January 
27, 
2021 

6 Amount paid 
as advances, if 
any:  
 

N.A. Security 
Deposit for 
06 months. 

Security 
Deposit for 
06 months. 

Security 
Deposit 
for 06 
months. 

Security 
Deposit 
for 06 
months. 

Security 
Deposit 
for 06 
months. 

N.A. 

 
ANNEXURE – D (I) Part B 
 

S. 
No. 

Particulars Details 

1 Name(s) of the 
related party and 
nature of 
relationship 

Delhi Aviation Services Private Limited 
Joint Venture Company of DIAL 

TIM Delhi Airport Advertising Private 
Limited 
Joint Venture Company of DIAL  

2 Nature of 
contracts/arrange
ments/transaction
s 
 

Allotment of office space Allotment of office space and Shed space 
area  

3 Duration of the 
contracts / 

NUB complex [20 sqm] - 01st August, 
2020 to 

Office space – 01st April, 2020 to 
31st March 2023  
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arrangements/tra
nsactions 

31st March 2023  
NUB complex [23.14 sqm] - 01st April, 
2020 to 
31st March 2023  
Terminal - 3 Apron [32 sqm] - 01st April, 
2020 to 
31st March 2023 

Shed Space – 01st August 2020 to 31st 
March 2023 

4 Salient terms of 
the contracts or 
arrangements or 
transactions 
including the 
value, if any: 

Office space of 43.14 sqm. at NUB 
complex, Wing A at a fee of INR 3,600.31 
p/sqm p/month for FY 2020-21 with an 
escalation of 7.5% on 01st April every 
year. 
Office space of 32 sqm. at Terminal – 3 
Apron, Wing A at a fee of INR 3,503.75 
p/sqm p/month for FY 2020-21 with an 
escalation of 7.5% on 01st April every 
year. 

Office space of 357 sqm. at NUB Complex 
at a fee of INR 3,600.31 p/sqm p/month 
for FY 2020-21 with an escalation of 7.5% 
on 01st April every year. 
 
Shed Space of 190.88 sqm. at NUB 
Complex at a fee of INR 1,127.36 p/sqm 
p/month for FY 2020-21 with an 
escalation of 7.5% on 01st April every year. 

5 Date(s) of 
approval by the 
Board, if any: 

Approved by the Audit Committee on 
August 20, 2020. Board approval not 
required.  

Approved by the Audit Committee on 
August 20, 2020. Board approval not 
required. 

6 Amount paid as 
advances, if any:  

Security Deposit for 06 months. Security Deposit for 06 months. 

 
For and on behalf of the Board of Directors 
of Delhi International Airport Limited 
 
  
Sd/-       Sd/-       
G.B.S. Raju                 K. Narayana Rao 
Managing Director           Whole-Time Director 
DIN-00061686       DIN-00016262 
Place:  Dubai      Place:  New Delhi 
 
Date:  August 26, 2021 
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Annexure – E 

Delhi International Airport Limited 
CIN. U63033DL2006PLC146936 

 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION 
 
A) Conservation of Energy: 

 
(i) The steps taken or impact on conservation of energy: 

 Automation of break down maintenance performance tracking. 

 Achieved GreenCo Platinum Level under Green Company Framework by CII-GBC. The 
Company has been accredited highest rating for Energy category in service industry. 

 Street light and all T3  High Mast control has been fitted with Astronomical timers and 
seasonal control. 

 Overall Terminal lighting control at T3 has been improved through LCMS logic change. 

 BMA area of Terminal 3 is fully converted to LED. 

 Street lights around Terminal 3 converted into LED. 

 Terminal 2 lights fully converted to LED 

 All street lights of IGI has been converted into LED. 

 All signage lights at Terminal 3 has been changed to LED. 

 Check-in, SHA, Retail area of T3 completely converted to LED. 

 100% of Apron high mast at T3 has been changed to LED. 

  All T-3 conventional lights including back-of-house lighting converted to LED. 

 100% of Apron high mast at T1 & T2 has been changed to LED. 

 85% of power requirement is through open access. 

 Extending UPS supply from Substation to minimize the inventory of UPS and AC at the 
Perimeter Intrusion Detection System 

 Retrofit LED conversion of 100% of AGL Sign Boards. 

 Conversion of Dual lamps light fixtures to single lamp fixtures to minimize the spares as 
well as energy 

 Solar Power operated traffic blinkers are installed at airside with three days back up 
without sun. 

 Conversion of 100% perimeter lighting to LEDs from Conventional light fixtures. 

 Conversion of Halogen based Light Fixture to LED Light Fixture for Taxi Lanes. 

 Conversion of HPSV high mast light fixture to LEDs light fixture in Cargo Apron area. 

 Conversion of 100% LEDs in Ancillary buildings at the airside. 

 Conversion of Dual lamps light fixtures to single lamp fixtures to minimize the spares as 
well as energy. 

 
(ii) The steps taken by the company for utilizing alternate sources of energy: 
 

 Entire power generated from the 7.84 MWp Solar power plants is being consumed 
during the day time, installed capacity 17% of Company’s  maximum demand 
 

(iii) The Capital Investment on Energy Conservation Equipments : NIL 
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B) Technology Absorption :  

 
(i) the efforts made towards technology absorption: New Protection relay - REF615 installed, 

Logic Merging and integration with existing Electrical CMS system. 
 
(ii) the benefits derived like product improvement, cost reduction, product development or 

import substitution; Cost reduction and Product improvement 
 
(iii) in case of imported technology (imported during the last three years reckoned from the 

beginning of the financial year): NIL 
 

a. the details of technology imported; 
b. the year of import; 
c. whether the technology been fully absorbed; 
d. if not fully absorbed, areas where absorption has not taken place, and the reasons 

thereof; and 
 

(iv) the expenditure incurred on Research and Development.: N.A. 
 
C) FOREIGN EXCHANGE EARNINGS AND OUTGO 
 
Information regarding the Foreign Exchange Earned in terms of actual inflows during the year 
and the Foreign Exchange Outflow during the year in terms of actual outflow is given in the 
Note 41 of the Notes to Accounts of Financial Statements for the year ended March 31, 2021. 
 
For and on behalf of the Board of Directors 
of Delhi International Airport Limited 
 
Sd/-   Sd/-  
G.B.S. Raju   K. Narayana Rao 
Managing Director   Whole-Time Director 
DIN 00061686   DIN-00016262 
Place: Dubai       Place: New Delhi 
 
Date: August 26, 2021 
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